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Back to the books and the bashes 





Wednesday, last week: The sky over- 
head took turns between summery blue 
and autumnal gray, as if even it was 
ambivalent about the end of vacation. 
Some students looked lost and con- 
fused, others blissful. It was the first day 
of school for Concordia students. 


Outside the Henry F. Hall Building on 
the Sir George Williams Campus, 
people milled about and enjoyed the 
action on a closed-off Mackay St. Inside, 
everyone did their best to get down to 
business. Things were not much dif- 
ferent at the Loyola Campus. 


The line-ups at the information centre 
in the lobby of the Hall Building were a 
consistent four-people deep 
throughout the day. Daniel Roby, a first- 
year Film Production student, dashed 
up to ask where the shuttle bus stop 
was. Roby, 20, was a little baffled a all 
the activity. 


Information booth useful 


“I don’t know where I’m going, and 
sometimes it’s hard to find information 
for things like that,” Roby said. “But it’s 
nice that they have this information 
booth right here.” 


Behind the counter, Lise Tavares said 
things were “busy, busy, busy.” But she 
See FIRST DAY page 14 


Feds give $400,000 to proposed 
UQAM/Concordia Intercultural Chair 


by Eve Krakow 


Montréal, with its potent mix of race 
and language, may be the perfect place 
to do research on intercultural relations. 
A proposed Chair in Intercultural, Eth- 


INSIDE 


Yo NVA (s] @@xe)aliclaciales 


For the first time in North America, a conference 
on computational aerodynamics featured 
speakers from the U.S.S.R., the U.S., Canada, 
Germany and Japan. 


Niifoyatee tiltim asthe 


Films by Concordia students and graduates 
make an impressive showing in both the Student 
Film Festival and in official competition, garner- 
ing prizes and commercial release for some. 


This first issue of 1991-92 contains two sup- 
plents: Library News appears on pages 11-13, 
and a special 8-page pull-out Staff Training and 
Development schedule. 





nic and Race Relations Studies will 
open up new opportunities. 


One year in the planning 


Concordia University and the 
Université de Québec 4 Montréal have 
been working together for a year to set 
up the project. Tomorrow, federal mul- 
ticulturalism minister Gerry Weiner 
will present a $400,000 start-up grant to 
the rectors of the two universities. 

“The purpose is to establish an 
academic base of expertise in the area of 
intercultural, ethnic and race relations,” 
said Engineering professor Corrine 
Jetté, one of the organizers at Concor- 
dia. Jetté also co-chairs the Multicul- 
turalism Task Force, a separate 
Concordia project. 

When established, the Chair will be 
the first of its kind in North America. 
Jetté noted out that Montréal has more 
people of ethnic minorities than ever, 
and this trend will grow, thanks to the 
Quebec government’s recent decision 
to accept more immigrants. 

The person appointed to the Chair 
will be expected to organize conferen- 
ces and direct academic programmes as 
well as conduct research. Services may 
be offered to faculty to help them with 
the multicultural mix of students in 
their classrooms. 

Jetté said that Concordia and UQAM 
will establish a full academic search 
committee as well as a peer review 
process to select the Chair, which will 
alternate between the two institutions. 

Both universities have been looking 
for ways to improve cultural harmony, 
and UQAM has been studying the im- 

See NEW CHAIR page 14 
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Students kick off the year with some curbside conversation. 


Concordia places third, 
best Canadian finish in Challenge 


As the last issue of CONCORDIA’s 
Thursday Report went to press last June, 
Concordia’s Society of Automotive En- 
gineers (SAE) Team was on its way to 
Norman, Oklahoma to compete in the 
Natural Gas Vehicle Challenge Com- 
petition. 


Best in Canada 


Four days later, on June 11, the team 
finished in triumph, with a third place 
showing, the highest among Canadian 
universities. They were up against 23 
other teams of college and university 
student engineers. 

The Challenge included a variety of 
performance and exhaust emission 
tests using identical 1991 GMC Sierra 
pickup trucks converted to operate on 
natural gas. Concordia finished behind 


the University of Tennessee and 
Colorado State University in the scor- 
ing, ahead of Ecole Polytechnique, 
California State University - 
Northridge, and Texas Tech. 

The Concordia team members were 
Denis Kefallinos (project coordinator 
and team captain), Greg Rohrauer (SAE 
project advisor), Philip Moslener, 
Giulia Paliotti, Michael Quddus, Peter 
Lawn, A.J. Whitman, Jonathan Findlay, 
Michael Pharand, Yvon Cardona, Greg 
Zakiab, Vince Ruso, Nguyen Hui 
Khang, Peter Frantzeskakis, Marc 
Sanscartier and Marc Ouellette. 
Mechanical Engineering professor 
Tadeusz Krepec was the team’s faculty 
advisor. 

The team also won the GMC Sierra 
truck, valued at more than $20,000 (US), 

See CHALLENGE page 14 
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North American-Soviet conference held at Concordia 






ay Beauchemin 


Concordia’s place in the warming 
East-West climate is virtually assured 
with the announcement of plans to 
house an international computational 
aerodynamics institute here. 

Professor Wagdi G. Habashi of the 
Department of Mechanical Engineering 
said the Québec government has ex- 
pressed interest in establishing the in- 
stitute at Concordia. 

The announcement was made during 
the second North American-Soviet 
workshop) on computational 
aerodynamics held in Montreal from 
Sept. 3 to5. Habashi was the conference 
chairman. Québec made a first step last 
week with a financial contribution to 
offset the Soviet delegation’s costs. 

The conference featured 40 presenta- 
tions by Soviet, American, Canadian, 
German and Japanese professors and 
aerodynamics experts. Topics included 
the role of computational aerodynamics 
in airplane design, the impact of super- 


edited by 


computers on aerospace sciences, as 
well as updates on various research 
projects. 

Habashi met with members of the 
provincial government last Friday to 
“investigate creation of an international 
institute for CFD (computational fluid 
dynamics) in Montreal.” 


“There's a lot of brain power [in Mos- 
cow], but they don’t have the facilities. 
At the same time, no one can ship 
materials there, no large computers can 
be shipped to the Soviet Union. We’d 
like to create this institute here and get 
scientists from Canada, the Soviet 
Union and the U.S., Japan, Germany 
and India — to begin with.” 


The 17 Soviet representatives who at- 
tended last week’s conference “have the 
ear of the government, so if they sign 
[with Québec], they can go back and 
make it official,’ Habashi said. 


As far as the Soviets were concerned, 
any joint effort is regarded as 
favourable and fruitful. 


“In our own country, we know our 
own people and their research, and 
fresh ideas from outside are very 
stimulating,” said A.I. Tolstykh of the 


Bronwyn Chester 


Be wary of media coverage of strikes, says Block 


Off the Cuff is a weekly column of opinion and insight into major issues in the 
news. If you are a Concordia faculty member and have something to say “off 


the cuff,” call CTR at 848-4882. 


Coverage of the postal workers’ and the federal civil servants’ strikes have filled the 
news media in the past few weeks. Unfortunately, says Concordia Professor Stephen 
Block of the School of Community and Public Affairs, most coverage of strikes is 


provocative rather than informative. 


“Public sector strikes are often the product of sophisticated strategizing. For example, 
when a government comes to power which is ideologically opposed to the public 
sector and public sector spending, such strikes, and the media reaction to them, 
enhance the government's position. Paradoxically, the more the government (or its 
representatives, like Canada Post) refuses to bargain in good faith, or makes unfair 
demands on its employees, the better it looks. Inevitably, there is conflict. 


“The problem with the media is, it tends to focus on the conflict without the slightest 
interest in its cause. More often than not, because unionists don’t defend themselves 
as well as government or business representatives do, it appears legitimate for the 
media to go along with the kind of union-bashing that accompanies almost every 
public sector strike. Television coverage will note a pensioner waiting in the hot sun 
for a cheque, and immediately conclude that the strikers are to blame, even if it has 
been the corporation that has refused to allow the postal workers to deliver the 


cheques. 


“Public sector strikes are almost always accompanied by public frustration. Superficial 
and provocative coverage quickly aggravates these situations in a way that ap- 


proaches demogoguery. 


“The odd thing is that the media usually take seriously public concern about govern- 
ment policies, like the GST or free trade, but when it comes to civil servants, it’s okay 
to union-bash. If we compare the amount of analysis that went into the discovery of 
an illegal substance in Ben Johnson's urine with the coverage of a multi-paged 
proposed collective agreement that affects tens of thousands of lives, it is not difficult 
to conclude that media claims of objectivity and informative, balanced coverage are 


slightly self-serving.” 





computing centre of the USSR 
Academy of Sciences in Moscow. His 
session was titled “High accuracy com- 
pact upwind schemes for viscous 
flows.” 

Due to limited resources and a dearth 
of qualified individuals in the U.S.S.R., 


it is often difficult to carry out scientific 
work, he said. But if researchers from 
other countries can contribute ideas 
through workshops and conferences — 
and an institute — the combined effort 
will be of benefit to everyone. 


See SOVIET CONFERENCE page 14 
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Mechanical Engineering Professor W. G. Habashi (left) with Soviet co-organizer Leonid Turchak 
of the USSR Academy of Sciences’ Computing Centre in Moscow. 


Computational Fluid Dynamics 
(CFD) laboratory inaugurated 


by Andre Perrella 





Concordia’s Computational Fluid 
Dynamics (CFD) laboratory, used by 
the Faculty of Engineering and Com- 
puter Science for its world renowned 
research in aerodynamics, was in- 
augurated last Thursday. 


Mechanical Engineering Department 
chair M.O.M. Osman and Mechanical 
Engineering Professor Dr. W.G. (Fred) 
Habashi, who heads the CFD lab, joined 
the Dean of Engineering and Computer 
Science, M.N.S. Swamy, in the ribbon- 
cutting ceremony. 


About 50 people attended, mostly 
delegates to the Concordia-sponsored 
North American-Soviet Workshop on 
Computational Aerodynamics, a three- 
day conference which featured 16 
speakers from the Soviet Union, 14 from 
the United States, nine from Canada, 
and three from Europe. The conference 
ended last Thursday. 

Although the CFD lab was in- 
augurated last week, it has been in use 
for about nine months. The lab is 
situated at 1440 St-Catherine W. and 
consists of two computers capable of 
solving 60 million mathematical opera- 
tions per second, known as 60 
megaflops. Silicon Graphics Machine 
signed on as one of the strategic 
partners in the new CFD laboratory. 
Concordia will benefit with deep dis- 
counts and the latest machines, 
Habashi said. 


These computers numerically simu- 
late how air affects a particular aircraft 
design or how water affects a particular 
ship design. 


“Rather than build and test, we 
analyze [air, liquid and gas] flows math- 
ematically,” explained Habashi, who 
won the prestigious E.W.R. Steacie 
Memorial Fellowship from the Natural 
Sciences and Engineering Research 
Council (NSERC) in 1988. 


Habashi, a consultant with Pratt & 
Whitney Canada Inc., is among 
Canada’s top researchers in 
aerodynamics. He and his researchers 
elevated Concordia’s prestige in the 
world by improving aircraft designs 
and drawing hundreds of millions of 
dollars in export sales for Canada’s gas 
turbine industry, beating competition 
from the United States, Japan and 
Europe. 


“Concordia is probably considered 
the state-of-the-art university in terms 
of computational aerodynamics,” 
Habashi said. “Our programmes are 
used in industry every day.” 


Last autumn, Habashi and his team at 
the CFD lab beat NASA and other 
aerospace industry teams in an interna- 
tional.competition on supercomputers. 


Habashi and his researchers are work- 
ing with an NSERC grant of $70,000 per 
year for three years, the remainder of an 
$81,000 NSERC grant awarded for the 
1990-91 academic year, and about 
$20,000 from the Fonds pour la forma- 
tion de chercheur et a la recherche 
(FCAR). 
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Karl Jarosiewicz 


Are we poisoning ourselves and our 
environment with chemical products? 
Or are we so dependent on them that 
our production of food crops would be 
endangered if they were banned? 


Even the experts disagree on the finer 
points of “The Interplay of Toxicology 


and Regulation with Respect to Toxic 
Substances,” the subject of this year’s 
forum in the second annual Esther Gol- 
denberg Lecture Series. The forum, 
which is part of the Ecotoxicology 
Diploma Programme’s Summer School 
in Toxicology and Environmental 
Management, dealt with aspects of en- 
vironmental law. 


The opening address, delivered by 
former Québec environment minister 
Clifford Lincoln, focused on the at- 
titudes that influence how we confront 


ecological challenges. While praising 
the growing public awareness of en- 
vironmental issues, Lincoln cautioned 
that government response is often 
bogged down in cumbersome 
bureaucracy. Laws often reflect public 
opinion, but rarely lead it. 


“We are killing ourselves with com- 
placency,” he said. “We must challenge 
laws and ourselves.” 


Jack King, president of the Crop 
Protection Institute of Canada, agreed 
with Lincoln’s concerns, but felt more 


Toxicology and government are often at odds 


optimistic. Chemicals, including pes- 
ticides, are responsible for the extended 
life span we can expect today. Never- 
theless, he admitted that-scientists have 
not adequately applied technology to 
deal with industrial waste. 


Forum moderator Hajo Versteeg, ex- 
ecutive secretary to the Canadian Pes- 
ticide Registration Review Board and a 
former law professor at the University 
of New Brunswick, selected this year’s 
panel. 

See ECOTOXICOLOGY page 15 





Concordia gives Don des Etoiles 
Bolshoi stars a gift of their own 





Donna Vo each ol Goa 


by 





Concordia is a vibrant collection of people, places and activities. At-a-Glance 
is one vehicle for discovering some of what is happening here. This column 
welcomes your submissions. 


Welcome back, everyone, to another academic year of At-a-Glance columns. 
Judging by the volume of [internal] mail we received during the past three months, 
summer is not necessarily a time of leisure for Concordia’s students, faculty and 
staff. 


* Physics Professor S.K. Misra participated in two conferences last spring: the 2nd 
Workshop on Electron Magnetic Resonance of Disordered Systems in Gjeluchit- 
za, Bulgaria, and the 4th Chianti Workshop on Magnetic Resonance — electron 
and nuclear relaxation. 


* The Secretary-General, Bérengére Gaudet, represented the University at an 
international conference, the 8e Colloque biennal des Secrétaires généraux des 
universités francophones, held in Strasbourg, France, last June, at which she 
presented a paper. She was also elected President of the Comité permanent des 
Secretaires généraux of CREPUQ for a one-year term ending next June. She 
serves as Treasurer of l’Association des Secrétaires généraux d’établissements 
universitaires and has been re-elected for two more years. As well, she was 
elected a member of the Executive of the National Association of University Board 
Secretaries for a one year mandate. She will be involved in the organization of 
the next annual Conference of University Board Chairs and Secretaries, which 
will be held in Montréal in April 1992. Concordia will be one of the host 
universities. 


* Physics Professor Calvin Kalman’s workshop on critical thinking in introductory 
science courses was featured in the conference prospectus at the Annual 
Conference on Teaching and Learning in Higher Education at Dalhousie Univer- 
sity in Halifax last June. Kalman was one of four finalists for the Teaching and 
Learning Creativity Award offered at the conference. 


PHOTOS: Barbara Davidson 
Before and after: Bolshoi Ballet stars Nina Ananiashvili (centre) and Alexei Fadeyetchev (left) 
will wear Concordia proudly during rehearsals at major theatres around the world. They were 
in town for the sixth annual Don des Etoiles, when the Rector, Patrick Kenniff, (right) presented 
the dancers with the sweatshirts. Proceeds from the gala go to the Canadian Foundation for 
Osteopathic Teaching and Research. (Top) Ananiashvili and Fadeyetchev take their bows after 
the performance. Mechanical Engineering Technician Wesley Fitch has been a dedicated 
volunteer for this worthwhile cause for several years. 


* Physics Professors Barry Frank and Panagiotis Vasilopoulos participated in 
the 1991 CAP conference in Winnipeg. Vasilopoulos spoke on “Equilibrium and 
non-equilibrium properties of the two-dimensional electron gas subject to one- 
dimensional periodic electronic or magnetic modulations.” 


« Management Professor Steven Appelbaum has been selected to serve on the 
editorial board of The Journal of Management Development. 


*« Computing Services’ Michele Lanthier’s article in Computer Words, the 
Department’s newsletter, “ Update WP 4.2 to 5.1?” was reprinted in its entirety 
in Computing and Communications Services News (Vol. 2, no. 4, June/July 
1991), at Queen’s University. 


« Recent Centre for Building Studies PhD graduate Zheng Jiang was one of the 
two first recipients of the Centre for Indoor Air Research post-doctoral fellowships. 
Using mathematical models, Jiang will study the airflow pattern, contaminant 
dispersion and thermal comfort level in a large office room when divided into a 
variety of possible partition arrangements, including differént configurations for 
supplying air and exhausting the office, as well as the effects of air infiltration. 
She will conduct her research under the direction of Centre for Building Studies 
Profesor Fariborz Haghighat. 
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Responses to Space Plan 
generate more heat than light 


&*ITo the editor: 


Professor Edward E. McCullough’s 
letter to Thursday Report (May 16, 1991) 
is the latest in the by now endless series 
of responses to the controversial report 
of the Strategic Space Planning Com- 
mittee of March 7, 1991, responses 
which have often generated more heat 
than light. Unfortunately, Professor Mc- 
Cullough is unable to get his facts 
straight. For starters, he speaks of the 
Faculty of Arts at Concordia. There is no 
such faculty here (although there is at 
McGill and was at Sir George Williams 
University) but only the Faculty of Arts 
and Science (as there was at Loyola). 
Secondly, English and History were not 
alone but only two of the 19 depart- 
ments or units grouped together in the 
report (see Section 4B). Minor errors, 
perhaps, but they hardly inspire con- 
fidence in Professor McCullough’s ob- 
servations. 


Early in his letter, Professor Mc- 
Cullough speaks of “that chronic and 
crippling disease known as ad- 
ministrationitis.” “Known” to whom? I 
have never heard this term before, ap- 
- parently one of Professor McCullough’s 
own coinage. He goes on to inform us 
that “back in the 1960s, when faculty 
and enrolment were growing most 
rapidly, the administration was increas- 
ing even faster still.” This is a widely 
held view which may well be true, but 
Professor McCullough offers no proof 
of it either here or elsewhere. 


The reason for Professor 
McCullough’s dissatisfaction with the 
administration is not entirely clear to 


me. Does he believe that a university 
such as Concordia — with 700 full-time 
and 780 part-time faculty (who often 
disagree with each other), as well as 
13,715 full-time and 12,059 part-time 
students (in 1989-90) — should run it- 
self? Or, as is more likely, does he 
believe that the administration should 
not contemplate, let alone make any 
change in the status quo, no matter how 
inefficient and financially wasteful it 
may be? 


Fails to list needs 


Professor McCullough concludes that 
the administration at Concordia has be- 
come self-aggrandizing, no longer serv- 
ing “the needs of faculty and 
students.” Again, he tells us nothing 
about what these “needs” might be and 
why he, presumably, is better qualified 
to determine and fulfil them than those 
currently running the show. Professor 
McCullough is engaged here in what, in 
sports parlance, is called “armchair 
quarterbacking” — all the right 
decisions in the comfort and security of 
one’s own easy chair. Admittedly, 
Professor McCullough’s point about 
the library has some validity. However, 
it has already been-made repeatedly in 
earlier letters to CTR. Since Professor 
McCullough’s letter adds nothing to the 
ongoing debate, one can only wonder 
why he bothered to write it. But then, as 
the late Jimmy Durante often said, 
“Everybody wants to get into the act.” 


Arthur T. Broes 
Associate Professor 
English Department 


“Corrective justice” in pay 
equity is long overdue 


I To the editor: 


I have never been provoked to write a 
letter to the editor, nor have I ever 
bothered to publish a single sentence in 
student newspapers or in [Concordia’s] 


Thursday Report during my 23 years at: 


this University. 

My feeling and concern for justice to 
[the] under-privileged, however, has 
persuaded me to give up my usual 
restraint in order to communicate my 
views to the Concordia community on 
a matter of corrective justice. 


Some faculty members have chal- 
lenged, under grievance procedure, 
what they thought was discrimination 
against men, in salary raises given to 
some women faculty members in recent 
salary adjustments. It is my under- 
standing that the University has taken 
appropriate steps to remove disparity 
in salary levels of female and male 
faculty. Such an act of corrective justice 
(or affirmative action) has been long 


overdue in various segments of 
Concordia’s female employees. 


The Rector, Vice-Rector (Academic), 
Deans, Teachers Union, Staff Union and 
others involved in this noble endeavour 
should be supported wholeheartedly. 
The process of corrective justice, where 
due, has to be taken to its logical con- 
clusion. Male faculty should denounce 
those who resist this process. Far from 
obstructing this process, the male facul- 
ty should cheerfully accept financial 
sacrifices, if necessary, for the cause of 
justice at Concordia. : 


L.P. Singh 
Professor of Political Science 


ed. note: The staff union was not involved 
in the pay-equity exercise for members of 
faculty. The process was a memorandum of 
agreement between CUFA and the ad- 
ministration, represented by the Office of 
the Vice-Rector Institutional Relations and 
Finance. 


CUSA feels shut out 
of planning process 


I To the editor: 


This letter was sent to Vice-Rector, 
Academic Rose Sheinin and Associate 
Vice-Rector, Services Catherine Mac- 
Kenzie, in their capacity as co-chairs of 
the Strategic Space Planning Commit- 
tee. 


The Strategic Space Planning Com- 
mittee seems to be reneging on its 
own promises. The Concordia 
University Students’ Association — 
and indeed, the entire University 


community — was under the im- 
pression that the committee was in- 
terested in input from the 
community. We understood that 
criticism, ideas, even praise from 
outside the closed circle of in- 
dividuals discussing the possible 
move of some departments to Loyola 


was welcome. We thought the com- 
mittee was to be open in its delibera- 
tions. 


At its meeting, the Strategic Space 
Planning Committee refused to 
allow CUSA’s vice-president Liaison 
Lana Grimes to sit in. 


CUSA again wishes to inform you 
of its distress over a closed process 
which is at odds with the very es- 
sence of openness and democracy. 


How can the University possibly 
justify its planning when we are 
refused entry into the room in which 
decisions are being made? Your 
claims of fair dealing appear to have 
been a sham. We await a reply. 


Eleanor Brown 
and Charlene Nero 
CUSA Co-presidents 
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Professor caught in Soviet coup 


Lack of information 
was worse, says 
Library Studies’ Galler 


Bronwyn Chester 





For Anne Galler, August 19 was to be 
a special day — the opening of the In- 
ternational Federation of Library 
Associations’ conference in Moscow. 
But the conference’s location and 
timing made the day more than special, 
it was extraordinary. 

On Monday, August 19, the Soviet 
government was besieged by a coup 
and Library Studies’ Professor found 
herself in the midst of it. 

The Rossia Hotel, near the Kremlin, 
was the site of the opening. The 
Belgrade, where Galler was staying, 
was on the other side of the Kremlin and 
the White House, but the square was 
blocked. There was no way across but 
to walk. 

The subway system was operational 
but Galler wasn’t keen on being under- 
ground. Besides she and four fellow 
delegates were curious, if frightened. 


No information, just rumours 


While “tanks in the streets is not 
something I relish,” said the Hun- 
garian-born Galler, who was a child 
during the last war. She did not fear for 
her life, but feared being detained. 

The greatest frustration was not being 
able to get information. Communicat- 
ing in French, English or German, 
Galler found it impossible to find out 
what was going on. The Minister of Cul- 
ture, who spoke at the conference open- 
ing said that everything was ‘fine and 
dandy,’ and the conference could con- 
tinue. 

None of the foreign embassies, in- 


cluding Canada, seemed too concerned 
over the turn of events. German officials 
initially issued a warning about leaving 
the hotel rooms but later withdrew it. 

Soviet guides accompanying the 
delegates “were really upset, tense and 
crying,” said Galler. “They feared for 
the worst, that the old regime would 
return. There was so much confusion. 
No real information, just rumours.” 

Tuesday was the most frightening 
day. While Galler and some of the other 
1,000 delegates attended an evening 
reception at the Pushkin Museum, the 
rumours spread that shooting would 
begin at midnight. In fact, the shooting 
began at 11:58 p.m. and continued 
throughout the night. “I didn’t sleep at 
all on Tuesday night,” said Galler. 

The next morning, Galler prepared to 
fly home, one day earlier than planned, 
but she was not sure the airport would 
be open. It was, and she made it safely 
to Helsinki. 


People friendly, taxis terrifying 


While drama, history and not a little 
stress marked Galler’s last three days in 
the Soviet Union, the first 10 days of her 
visit gave Galler a sense of a pre-coup 
U.S.S.R. Landing in Leningrad, accom- 
panied by McGill University librarian 
Donna Duncan, Galler found “every- 
thing was so drab and gray. I kept think- 
ing: how are they going to come out of 
this?” 

To experience life as a true 
Leningrader, she spent some time in 
line-ups. Eating where the natives ate, 
Galler and Duncan learned the line-up- 
to-pay-and-choose, then line-up-to- 
pick-up-your-food method. The food, 
however, was good and the Soviet 
champagne ample. 

The packages of sugar they didn’t use, 
the woman accompanying them from 
Leningrad — or Petrograd, as 
Leningraders still say — would take 
home to her family. 

Visiting the Russian Museum in 
Leningrad, an a woman working as a 


PCBs to be stored in safety- 
approved site on campus 


In accordance with a provincial 
government ruling, Concordia has 
replaced all transformers containing 
PCBs. Unfortunately, due to a lack of 
adequate transportation and disposal 
facilities in Canada, the University is 
forced to store the chemicals on cam- 
pus. 


A letter received recently by the 
University from the Ministére de 1’- 
Environnement acknowledges that 
Concordia has no choice but to store the 
PCBs as there are no alternatives at the 
present time. However, regulations to 
ensure that the storage site is secure are 
being strictly enforced. These regula- 
tions call for a two-metre fence to en- 
circle the area, as well as fire control and 
emergency procedures, which must be 
communicated to the local fire depart- 
ment and the Environment depart- 


ments at both the federal and the 
provincial level. 


Physical Plant and Security have both 
worked toward ensuring that the area is 
safe by erecting the fence and equip- 
ping the site with alarms for smoke 
detection and intrusion. Last week, the 
Fire Department gave the area its safety 
approval. The location of the container 
was chosen, for security reasons, for its 
proximity to the Loyola Campus boiler 
room, which is staffed 24 hours a day. 


All universities in Québec with PCB- 
laden transformers have been in- 
structed'to replace them (see CTR, Sept. 
6, 1990). Due to the ban on transporting 
or disposing of the chemicals until a 
safe solution is found, all the univer- 
sities will be forced to store the PCBs 
somewhere on or near their campuses. 

— DGV 


security guard gave Galler a pin of Peter 
the Great (after whom Petrograd was 
named) upon learning that she was 
Canadian. Galler then offered her a 
maple leaf pin. The woman was reluc- 
tant to accept it, but finally took it. 


“People like to give gifts and they 
don’t expect anything in return.” 


Many poorly maintained cars 


Something that surprised Galler 
about Moscow was the number of cars 
— Ladas, for the most part. Something 
that terrified her, was the condition of 
the cars. 


“I was more afraid of the brakes fail- 


ing in one of those taxis than of the 
coup,” she laughed. 


Shopping on Arbat St., an outdoors 
pedestrian market, proved to be the 
most interesting part, where dollars as 
well as rubles are openly accepted. 
There, she found the sellers most nerv- 
ous about having their shops closed 
down, or finding themselves with 
handfuls of illegal dollars. 


The duty-free shop was quite sophis- 
ticated, Galler said, but she had no 
desire to support what appeared to be 
the new Soviet regime. 


Since the coup failed, would Galler go 
back for another visit? I don’t think so, 
she said. 


Québec Bar honours Chancellor Gold 


Concordia Chancellor Alan B. Gold, 
the man chosen to mediate in Canada’s 
nagging postal dispute, was honoured 
by the Québec Bar over the summer 
with its most distinguished award, the 
Medaille du Barreau du Québec. 

Gold has been Chief Justice of the 
Québec Superior Court since 1983. The 
medal was inaugurated in 1982 to 
recognize the outstanding contribu- 
tions of Québec jurists to the advance- 
ment of law in the province. 

Appointed Chancellor in 1987, Gold 
has had a long and distinguished career 
as a jurist, labour mediator and 
academic. Montréal-born, he 
developed a national reputation for his 
skills as conciliator, mediator and ar- 
bitrator, and has played a key role in 
settling some of Canada’s most difficult 
labour conflicts in both the public and 
private sectors. 

Prior to his latest challenge, Gold suc- 
cessfully mediated disputes in the rail- 
way, construction and airline 
industries, as well as at Canada Post, 
the Royal Canadian Mint and with 
foreign service employees of the 
Department of External Affairs. 

He was also Mediator and sole Ar- 
bitrator from 1967 to 1975 in all labour 
disputes between the Maritime 
Employers Association and the Interna- 
tional Longshoremen’s Association for 
the ports of Montréal, Trois-Riviéres 
and Québec City. 

The Chief Justice’s talents as a labour 
specialist have also been recognized in 
Québec and elsewhere. In particular, he 
served as Chief Arbitrator under the 
collective agreements negotiated be- 
tween the Government of Québec and 
its employees from 1966 to 1983. 

A member of the National Academy 
of Arbitrators (USA) and a founding 
member of the Society of Professionals 
in Dispute Resolution (USA), 
Concordia’s Chancellor has received 
the Society’s Special Award for Excel- 
lence. He is also an honorary member of 
the Corporation professionelle des con- 
seillers en relations industrielles du 
Québec. 

Gold has long been active in Québec 
cultural and educational circles, presid- 
ing — among other things — over the 
Comité de direction scientifique du 
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Alan B. Gold 


Centre du recherche en droit privé et 
comparé du Québec and the Comité 
d’éthique de I’Institut de recherche 
cliniques de Montréal. 


He also sits on the boards of Place des 
Arts, the Ordre national du Québec, Pro 
Musica and I Musici de Montréal. 


Besides being Concordia’s Chancel- 
lor, Gold is a gouverneur associé of the 
Université de Montréal, has been a 
member and Chairman of the Board of 
Governors of McGill University, and 
presided over the Administrative 
Council of the Jerusalem Foundation of 
Canada. 


The recipient of the Medaille du 
Premier ministre du Québec, Gold has 
been honoured by the Canadian Coun- 
cil of Christians and-Jews and was 
named an Officer of the Order of 
Québec in 1985. He holds honorary 
degrees from the Université de 
Montréal, Queen’s University, McGill 
University and Yeshiva University. 


In past years, the Medaille du Barreau 
du Québec has been presented to noted 
Québec jurists Jean Loranger, Emile 
Colas, Jacques Viau, Louis-Philippe de 
Grandpré, Marcel Créte, René Dus- 
sault, Jean-Louis Baudouin, Jules 
Deschénes and Paul-André Crépeau. 

— DGV 
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Still a few places open 


Centre offers help for anxious, confused, and depressed 







Bronwyn Chester 


Is your relationship on the rocks? 
Your youngest acting up? Do you go to 
pieces at the thought of having to make 
a speech? If so, Concordia’s Applied 
Psychology Centre may be able to help. 
But you'd better call fast. Places are 
limited and the service is popular. 

The Centre, which began about 15 
years ago, provides a weekly service for 
up to eight months, starting in mid- 
August and ending in April. The length 
of stay depends on the approach neces- 
sary to resolve a problem. 


Work with children, families and 


The 


couples tends to take less time than with 
a troubled individual adult, according 
to APC coordinator Meeda Mashal. 
Psychological tests used to assess why 
a child is doing poorly at school, for 
instance, go fairly quickly. 


Individuals, on the other hand, tend 
to stay for the entire term. A few even 
stay during the summer to be seen by a 
clinical assistant. 


The 22 interns providing 
psychotherapy or administering tests 
are all Master’s and PhD students in 
Clinical Psychology. Most have had 
previous experience, said Mashal, who 
teaches a course in psychological as- 
sessment. She and 10 other clinical 
psychologists supervise the students. 


“They are very enthusiastic, and take 
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It’s Shuffle time again! 


Race eee 


Event: The award-winning Concordia Shuffle, a 6.5 km walkathon 
from the Sir George Williams Campus to the Loyola Campus 
to raise money for the Concordia Shuffle scholarships and 
bursaries. 
Friday, Sept. 27 at 12 noon, rain or shine. 
Participants may register on Thursday, Sept. 26 from 11 a.m. 
to 1 p.m., or on the day of the Shuffle from 10 a.m. to noon, in 
the Hall Building lobby, by returning the first page of the 
pledge form in exchange for a Shuffle t-shirt. 
Point of 
Departure/ 
Route: From Henry F. Hall Building main entrance on de Maison- 
neuve Blvd., west to Westmount Park; cut through the park to 
Sherbrooke St. all the way to Loyola. 


Date: 
Registration: 


The event is open to all Concordia students, faculty and staff. To participate, 
Shufflers must obtain a Shuffle pledge form and collect pledges from 
friends, family and colleagues. 

Pledge forms may be picked up at the Information Desk in the Hall 
Building, the Dean of Students Office (AD-121) at Loyola, or from the 
University Advancement Office (Bishop’s Court, Room 319). 

More than $18,000 was raised last year, which led to the establishment of 
the Concordia Shuffle Scholarships and Bursaries. A total of 12 scholarships 
were created and will be awarded later this month. Money raised this year 
will enable the University to keep building on the remarkable success of 
this event. 

The Shuffle captured the prestigious Silver Award in the 1990 CASE Recog- 
nition Awards. CASE (Council for the Advancement and Support of Educa- 
tion) is an educational council with membership thoughout North America. 
Concordia was the only Canadian institution to win an award this year! 
As last year, participants will receive an “official” Concordia Shuffle t-shirt 
and will be invited to attend the celebratory picnic on the Loyola Campus, 
where refreshments will be served. 

To add to the festivities, prizes will be drawn, including Bauer in-line skates 
(with helmet and pads), and awarded to three students, three faculty 
members and three staff members. 

Don’t miss the Concordia event of the year! Pick up a pledge form, collect 
as many pledges as possible and get ready to Shuffle on the 27th! 

In case of rain, bring an umbrella. 


their work very seriously. In the vast 
majority of cases, the experience is a 
positive one for the client. I’ve heard 
that many times,” she said. 


Difficulty in relationships is the most 
common problem. When Mashal does 
the initial screening of a potential client, 
she decides whether the problem is bet- 
ter tackled by working with the in- 
dividual or with the couple, and what 
can realistically be achieved within the 
time frame. Sometimes she refers the 
caller elsewhere. 


“T refer a lot to the Guidance and 
Health Services,” said Mashal. Some- 
times this is to avoid putting a client on 
a waiting list; other times, it is because 
of the nature of the problem. 


The APC is not limited to Concordia 


students, staff and their families. Every 
year a brochure is sent to the city’s social 
service centres, hospitals and schools. 
Schools and day care centres are invited 
to refer children, from preschoolers to 
adolescents, for assessment. 


In a specially-designed children’s 
room, young children play, draw and 
tell stories to enable the therapist to as- 
sess their problem. If therapy is re- 
quired, the child is usually seen with the 
family. Each year, one student acts as a 
consultant to a day care centre, which 
she visits weekly. 


“This way, students learn about the 
consultation process,” said Mashal. 


If you are interested in any of the services 
provided by the APC, phone 848-7550. 


Fuebuc 


You mee distinguished yourself 
in the arena of advancement programs 
and educational communications. 
Your singular achievements in creative 
planning, production, and promotion of 
programs for your institution 
merit the accolades of your peers. 
With great pride and praise the 
Council for Advancement and Support 
of Education recognizes your 
achievements by presenting you 
and your associates with this 


SILVER MEDAL AWARD 


PO | 


President of the Council 


Ohear, L. Warhburr, 


Chair of the Board 


July the fifteenth, nineteen hundred and ninety-one 
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Concordia films make strong showing at Festival 


The 15th annual Montreal World Film 
Festival is all wrapped up, and Concor- 
dia can take its own bows. The Univer- 
sity enjoyed an unusually strong 
presence at this year’s festival, from stu- 
dent films to films in official competi- 
tion. 


Concordia film students were heavily 
represented in the 22nd Canadian Stu- 
dent Film Festival. Although only one 
award went to a Concordia Film stu- 
dent this year — an honorable mention 
to Oliver Slupecki for Tidings of Joy — 21 
out of 85 short films and videos 
screened came from Concordia. 

Film Festival jury member Attila Ber- 
talan, a Montreal filmmaker and actor, 
said that selecting the best was difficult. 

“There were many fine candidates. 
We had to use a process of elimination 
and vote several times for each category 
in order to make a definite choice.” 


According to Bertalan, the jury as- 
sessed student films just as they would 
professional feature films. 

“We made certain concessions for 
technical aspects, but we basically 


watched them like any movie, examin- 
ing form and content. Many of them 
held up very well under those criteria.” 


Concordia also held its own this year 
in the official competition, the most 
prestigious category. Student Film Fes- 
tival jury member Gary Yates, a former 
Concordia Film student, had one of his 
films, Made for TV, picked for the Short 
Films in Official Competition category. 

“T’m surprised, but I think they chose 
my film because it is challenging and 
controversial, aspects which they em- 
phasize at any festival. It works on 
many levels, psychologically, intellec- 
tually. I’m glad they recognized that.” 


Pablo Qui Court, a first feature by 
former Concordia Theatre student Ber- 
nard Bergeron, was nominated in the 
Official Competition category, and has 
been picked up by the Famous Players 
theatre chain for screening at the 
Parisien cinema. 


“I’m amazed, of course. I never ex- 
pected this to happen, but I’m certainly 
glad the ice is broken,” Bergeron said. 


After Concordia, Bergeron wrote and 


Renseignements téléphoniques 
en francais et en anglais 


directed plays for Carbone 14, a local 
theatre group, and acted in productions 
by Le Nouveau Théatre Experimental. 
His film work slowly grew out of his 
experience in the theatre. 


“I was writing plays, and I was al- 
ways preoccupied with the thought 
that what I was writing for theatre 
would be more interesting in film, be- 
cause of details. I’m crazy about little 
details, and I think it shows in Pablo 
because of the way people look and act, 
the little gestures.” 


Bergeron made Pablo after only two 
previous short films, but he has already 
become adept at the cinematic art of 
illusion. In one scene, Pablo meets an 
accordian player in the Métro, but 
Bergeron had not received permission 
to film in the subway. 


“We shot that scene in the service cor- 
ridors of La Promenade de la 
Cathédrale, then we went to-the Métro 
and made a sound recording, and it 
worked. To me, the art of filmmaking is 
the art of telling the truth with a lot of 
little lies. You're always playing around 
with reality to make a film.” 


Bashar Shbib, a Concordia Film 
Production graduate, presented two 
films in this year’s festival, Love and 
Greed (in the official competition) and 
Lana in Love (in the Cinema of Today 
and Tomorrow category). Meanwhile, 
his Julia Has Two Lovers was playing in 
local theatres. 


“Every four months or so, I get bored 
and I say ‘Let’s shoot a film.’ Within a 
few days we've got a cast together and 
we call some friends to help us shoot. 
We make the film based on a narrative 
outline. We go line by line and I ask the 
actors to do something with the line. 
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After graduating in Montréal, Shbib 
moved to Hollywood, and his success 
there was speedy; he started working in 
two months. He says he was well 
prepared. 

“T went to the best school in the 
country, Concordia University. There’s 
no better training in this country in a 
university. They know how to teach you 
to tell a story in a narrative line, and to 
make an image that reflects what’s 
being said in that story. They give you 


INFO-CONCORDIA en frangais (tél. 848-7369) 
CONCORDIA TODAY in English (tel. 848-8632) 


Avez-vous appelé Info-Concordia cette semaine? 


Oui? Alors, vous savez de quoi il s’agit. CONTINUEZ A LE FAIRE.... 

Un petit coup de fil et vous serez toujours informés des derniéres nouvelles 
concernant l'Université. 

Non? Alors de deux choses |’une: ou vous avez OUBLIE (et nous vous 
pardonnons pour cette fois-ci) ou vous n’avez pas regu la documentation 
sur Info-Concordia (et vous nous pardonnerez). 

Dans ce cas, téléphonez-nous au 848-4880 et nous vous |’enverrons SUR 
L’HEURE! En attendant, les renseignements ci-contre/ci-dessous vous 
mettront au diapason de ce nouveau service offert a la communauté. 

Pour bien commencer la semaine, un petit coup de fil aujourd’hui méme. 
English- and French-language telephone telephone information service now 
up and running 


Did you call CONCORDIA TODAY this week? 


If you did, then you already know what the Concordia Today information line 
is all about. Thanks for taking the time to get informed, and please... KEEP 
CALLING! 

For those of you who didn’t call, we suspect one of two things: you FORGET 
(that’s forgivable, but ONLY once) or you haven't received your Concordia 
Today information package. 

If you haven't received yours, call 848-4880 and we will send one out to you 
TODAY. In the meantime, the Fact Sheet adjacent/below will fill you in on 
this new Concordia service. 


Start your week with a call TODAY! 





That’s my style. That’s why I can make 
films so fast,” Shbib explains. 


the basics of film theory and film his- 
tory.” —Sylvain Comeau 


Honorary Degree 
Nomination 


Honorary degree nominations are being accepted for 
the June 1, 1992 convocation ceremonies. 


All members of the Concordia community (faculty, 
students, staff and alumni) are invited to nominate 
candidates.* Each submission MUST include a detailed 
curriculum vitae and a succinct statement explaining why 


the nominator thinks the candidate is worthy of such an 
honour. The nomination deadline is November 1st, 1991. 

Nomination forms (as well as the criteria and 
procedures for selecting honorands) are available at the 
Office of the Secretary-General, Room S-BC-124 (local 
4814). 


* NOTE: Current members of the Faculty, the Administration and the 
Board of Governors are not eligible for honorary degrees. 
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Final Space Planning Committee Report released 


The final report of the Strategic Space 
Planning Committee was released in 
July to all academic deans, department 
chairs, director and unit heads, as well 
to members of the senior administra- 
tion. 

In it, the Committee reports that its 
membership, augmented after the con- 
sultation meetings in March, “decided 
to limit its mandate strictly to one of 
revising and expanding upon the set of 
principles contained in the interim 
report (reprinted in CTR, March 8, 
1991). It determined that it would not 
append scenarios to demonstrate the 
feasibility of the revised principles, 
given the Committee’s belief that the 
inclusion of a scenario in the 8 March 
document had mediated against 
serious discussions of principles.” 

The report puts forth seven principles 
to guide strategic space planning: 


A. The University community is composed of 
students, faculty and staff. A strategic space 
plan must address the individual needs of 
these groups, but academic concerns must 
be given primacy in all cases. 


¢ Whenever and wherever possible, opportunities 
should be created to enhance the quality of exist- 
ing teaching and research facilities. 


* New academic facilities should be designed in 
consultation with anticipated users. 


¢ In buildings where the principal activities are re- 
search and/or teaching, every effort should be 
made to ensure a quiet and clean academic en- 
vironment which is conducive to such activities. 


¢ Amajor component of a space plan should be the 
provision of adequate study space for under- 
graduate and graduate students. 


¢ Support services should be distributed throughout 
the University in such a way as to maximize the 
services they provide to academic activities. 


¢ The distribution of library services and holdings 
and the development of enhanced access sys- 
tems should maximize the study and research 
opportunities for faculty and students. 


B. Inthe development of a strategic space plan, 
the University should take pride in its historic 
role of reaching out to special segments of 
the community. 


* Concordia is recognized for its leadership in the 
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education of the disabled. Continuing effort must 
be made to make all facilities fully accessible. 


Concordia has been uniquely placed in the cultural 
mosaic of Montréal. The University should con- 
tinue to serve these communities on both cam- 
puses. 


Mature and part-time students will continue to be 
a significant part of our population. Services, 
facilities and scheduling of courses should take 
their needs into account. 


Efforts should be made to provide adequate child- 
care facilities for all members of the University 
community. 


The strategic space plan must conform to 
government norms. 


Within these constraints, efforts should be made 
to ensure that the Faculties are allocated space to 
carry out their missions fully. These dispositions of 
space should also provide the capability of 
responding to changing student populations and 
priorities, as well as new initiatives. 


Academic activities should be given highest 
priority for location in owned premises. 


A strategic space plan should enable the 
University to make efficient use of its resour- 
ces. 


The existing structural characteristics of owned 
properties should be taken into account when 
making specific space allocations. 


Every effort should be made to reduce the percent- 
age of rented space through the acquisition or 
building of new properties. 


Specialized facilities should be located, whenever 
possible, within owned space. 


Present timetabling practices should be re-ex- 
amined, with the objective of ensuring that all 
available teaching space is used efficiently 
throughout the entire week. 


The possibility of offering courses and program- 
mes on weekends should be explored in the short- 
term. In the long-term, the adoption of a trimester 
system should be investigated. 


A strategic space plan for the University 
should recognize the academic and 
economic advantages of grouping together 
academic activities which have disciplinary 
or functional affinities. The present situation 
of parallel operations is particularly wasteful 
of student time and energy. 


Wherever feasible, departmental facilities should 
be situated on the same campus and in the same 
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building. 

Efforts should be made to group together, by 
campus, academic activities which have discipli- 
nary or functional affinities. 


Facilities such as lounges and shared seminar 
rooms should be developed to encourage com- 
munication between members of the community 
with common interests. 


A strategic space plan must address the fact 
that Concordia is a two-campus University in 
an efficient and constructive manner. 


Every effort should be made to concentrate all 
University operations on the Sir George Williams 
and Loyola campuses. 


Any new facilities developed on the Sir George 
Williams campus should be as close as possible 
to the Hall Building and the new library building. 


Services which are required to satisfy the immedi- 
ate needs of users should be located on both 
campuses. 


Services which are designed to facilitate com- 
munication between the two campuses should, 
where necessary, be significantly improved. 


The need for students and faculty to travel be- 
tween campuses should be minimized. 


Any space plan must be accompanied by a clear 
commitment on the part of the University to provide 
effective inter-campus transportation for students, 
faculty and staff and to lobby civic authorities for 
more effective transportation servicing of the 
Loyola campus. 


G. A strategic space plan should enhance the 


environment for all members of the com- 
munity. 


Efforts should be made to hold and add available 
green space on the Sir George Williams Campus, 
and to reclaim green space lost to parking on the 
Loyola Campus. 

Recreational facilities for all members of the 
University community should be improved and 
expanded. 

Existing residence facilities should be improved 
and the possibility of adding to or diversifying the 
University’s residential facilities should be ex- 
plored. 

Serious consideration should be given to the 
development on the Sir George Williams Campus 
of a centralized location for student activities. 


Strategic Space Planning Process 


The Strategic Space Planning Com- 
mittee will endeavour to complete 
its work by early June 1991, at 
which time it will recommend to 
the Vice-Rector, Services, a set of 
principles that the Committee 
believes should govern the 
University’s development of a 
strategic space plan. 


Within a week of their deposit, the 
Strategic Space Planning 


Committee’s recommendations . 


will be forwarded by the Vice-Rec- 
tor, Services to all departments of 
the University, for discussion. 


Over the summer months, a team of 
professionals from Space Planning 
and Institutional Planning will 
generate a number of detailed and 
provisionally costed scenarios 
which take cognizance of the 
recommended principles. 


These scenarios will be sent to all 
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Faculty Councils and to the Senate 
Committee on Academic Planning 
and Priorities in time for their Sep- 
tember meetings. Following dis- 
cussion in these forums, the 
principles and attendant scenarios 
will be discussed at the October 
meeting in Senate. 


Based on these discussions, and in 
time for the November Board of 
Governors’ meeting, the Office of 
the Rector will select one of the 
scenarios which will then form the 
basis for: 


the allocation and design of space 
in the top four floors of the Mack- 
ay-side of the downtown library 
complex; 


the submission in November 1991, 
of a global request to the Ministére 
de Enseignement supérieur et de 
la Science (MESS) for funds to be set 
aside in the “plan quinquennal, 
1992-1997”; 


a series of more detailed requests to 
MESS, based on specific planning 
discussion with affected units. 
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Fourth Shuttle bus, escalator repairs 


The ups and downs 
of transportation at Concordia 


Acting on the recommendations of a 
Task Force chaired by Donald L. Bois- 
vert, Associate Vice-Rector, Student 
Life, a fourth shuttle bus has been 
added to the fleet now in operation. 


Between the peak hours of 11 a.m. and 
6:30 p.m., buses will be leaving each 
campus at intervals of approximately 
eight minutes. This addition should 
substantially alleviate the pressures of 
heavy student traffic between the cam- 
puses. 


In the second term, the school buses 
currently in use will be replaced by a 
fleet of brand new buses which have the 
added advantage of accessibility to the 
disabled. Details about the new buses 
will appear in CONCORDIA 's Thursday 
Report as they become available. 


Escalators ready to roll 


The specially funded escalator project 
in the Henry F. Hall Building is in the 
final stage of completion. Barring un- 
foreseen problems, escalators will be 
moving up to the ninth floor by tomor- 
row. The 10th and 11th floors will be 
serviced by Oct. 21 and the 12th by Oct. 
28. ae entire See should be fully 
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operational, with escalators moving up 
and down, by Nov. 8. 


“There is never an ideal time to work 
on an escalator system in a building 
which functions ona year-round basis,” 
said Catherine MacKenzie, Associate 
Vice-Rector Services, who was Acting 
Vice-Rector at the time the memo on 
this subject was issued to the Univerity 
community. “On behalf of everyone 
who has been involved in this major 
effort to enhance the quality of life in the 
Hall Building, I would like to thank you 
for your patience and goodwill.” 


Disruption to the escalator system has 
to be severe to meet conditions and time 
constraints set by Québec’s Ministére 
de l’enseignement supérieur et de 
science for funding of the project. More 
than 75 per cent of the money needed to 
upgrade the system, $1 million, came 
from the provincial government. The 
work, begun last spring, has taken six 
months to complete. 


The next phase of upgrading 
Concordia’s transportation system will 
be major improvements to the Hall 
Building’s passenger elevators. 
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Organizers of the 59th convention of the Aeocates cpadieane fang . 
pour l’avancement des sciences (ACFAS) last May, which p bene a 
Québec’s brightest scientific minds, was a success. _ 


“The quality was very high and the workshops ' were ellneceived ” id 
convention coordinator Christian Gohel said. 


The convention, held at the Université de Sherbrooke, is one of North 
America’s largest scientific conventions. About 3,450 people participated, — 
most of them Québec university see and researchers. haere mai 





Former Graduate Studies Dean’s 
candidacy not being considered 


Former Graduate Studies Dean M.E. 
(Fred) Szabo told CONCORDIA’s 
Thursday Report this week that his can- 
didacy is not being considered by the 
12-member Advisory Search Commit- 
tee formed to recommend a nominee for 
the post. 


Szabo confirmed publicly for the first 
time that he had, indeed, decided to run 
for a second term (see CTR June 6/91), 
but the search committee subsequently 
informed him that it is seeking an in- 
dividual with a different type of profile 


to fill the position. 


Szabo announced last January that he 
would not seek a second term (after 
originally signalling his intention to 
run), but later agreed to let his name 
stand after Concordia’s Graduate 
Students’ Association (GSA) and 
numerous faculty members asked him 
to reconsider his decision. 


Graduate Studies Associate Dean 
Martin Kusy is currently serving as ac- 
ting dean. — KJW 


Caucus of Chairs established 
to address areas of concern 


A Chairs’ caucus has been established to discuss matters of common 
concern. At a meeting on April 30, Chairs, Directors and Principals of the 
University met to discuss the idea of responding to possible changes in the 
Collective Agreement and general issues of University governance. 


The caucus, which will be guided by a steering committee, agreed to meet 
on a regular basis. The Steering Committee members are: William Byers 
(Mathematics), Paul Fazio, Director (Centre for Building Studies), Abol 
Jalilvand (Finance), Eileen Preston (Classics), Elizabeth Sacca (Art Education 


OA SS ee eee 


and Art Therapy), and Coordinator Grendon Haines. 





—DGV 


Six-week Canada Course 
to be taught in Sweden 


A meeting between a delegation of 
scholars from Lund University in 
Sweden and Rose Sheinin, Vice-Rector 
Academic, Bruce Mabley, Director of 
the Centre for International Academic 
ea AWA as well as several Concor- 


dia faculty members, ended with an 
agreement for a six-week Canada 
Course to be taught at Lund. The course 
will begin this fall and will be taught by 
Journalism Department Professor 
sage Sotiron. — DGV 
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University Appeals Board 1991-92 


The voting for the University Appeals Board is complete. The votes were 
counted and scrutinized by Alex Karpman, Executive Assistant, CUFA, and 
Grendon Haines, Secretary to the Board. The following people were elected to 
the Appeals Board in the positions designated. 


Alternate members — June 1, 1991 to May 31, 1992 (to become regular 
members effective June 1, 1992) 
+ Jack Ornstein (Philosophy) 

No nominations received from the Faculty of Commerce and Administration 

Christopher Gabriel-Lacki (Design Art) 

John McKay (Computer Science) 

Linda Bien (Library, Technical Services) 

Members-at-large 


Joanne Locke (Library Studies) 
David Probst (Computer Science) 


The following members will serve as regular members effective June 1, 1991 
to May 31, 1992. 


Raymond Zienius (Chemistry) 
Kelly Gheyara (Accountancy) 
Gene Gibbons (Theatre) 
Bala Ashtakala (Civil Engineering) 
Elizabeth Winiarz (Library, Reader Services) 


Members-at-large 
Michael Brian (English) 
Ulrike De Brentani (Marketing) 
Grendon Haines, Secretary, University Appeals Board 





Homecoming comes around again 


— be there! 


nd ANNUAL 
CONCORDIA 
HOMECOMING 
3-4-5 OCTOBER 


Nothing succeeds like success, or so 
they say. That means this year’s Con- 
cordia Alumni Homecoming ought to 
be great. 


Last year, the University held its first 
annual all-inclusive homecoming, a 
two-day celebration by students, staff 
and faculty, old and new. It was wildly 
successful, with an estimated 1,000 par- 
ticipants despite spotty weather. 


They danced, they schmoozed, they 
roared their lungs out from the stands. 
The football fates even smiled on the 
Stingers, who trounced the McGill Red- 


men by a satisfying 27-15. 

This year, activities have been ex- 
panded to fill three days, Oct. 3-5. High- 
lights include a concert, campus tours, 
a panel discussion on current issues, a 
science fair, screenings of student films 
and, of course, the Shrine Bowl game. 

Charges for these events are minimal 
or non-existent. The hope is that as 
many people as possible will attend, 
and make it family affair. 

Remember the contest at last year’s 
Homecoming? Free tickets to the gala 
dance were awarded for finding a hid- 
den Homecoming banner. The winner 
was Watson Fournier, who travelled a 
long way to kick up his heels with old 
friends. Fournier, who graduated in 
1981 in Civil Engineering, now lives in 
Kuujjuq, in northern Québec. 

— Barbara Black 


Coffee with the Vice-Rector Academic 


Members of the Concordia community, students, faculty, non-academic staff 


| would be pleased to have you come and have coffee with me. If you can make it for any of the 
following Tuesdays this term: September 24, October 22, November 26 and December 17 after 
7:30 p.m. in Room 231 of the Administration Building on the Loyola Campus. 

Please call Munit Merid at 848-4847 to let me know when you wish to come. | hope you won't 
mind if your first choice of date may not be honoured. The place is only so big. 

| do look forward to seeing with you and talking to you about Concordia University. Welcome. 
Rose Sheinin, Vice-Rector Academic 








Université de Montréal 


Directeur ou directrice 


L’Ecole de design industriel de la Faculté de l’aménagement 
annonce la tenue d’un concours pour le poste de directeur ou de 
directrice. Le mandat de 4 ans est renouvelable. 


Les mardis de la Vice-Rectrice a 
l’enseignement et a la recherche 


Invitation a l'ensemble des membres de la communauté universitaire 

Les étudiants et les étudiantes ainsi que l'ensemble du personnel enseignant et non enseig- 
nant sont cordialement invités a venir prendre le café avec moi le mardi soir, a l'une des dates 
suivantes: 24 septembre, 22 octobre, 26 novembre et 17 decembre. Les rencontres auront lieu 
a compter de 19 h 30 au pavillon de l’administration du campus Loyola Campus, piéce 231. 
Veuillez confirmer votre présence auprés de Munit Merid, au 848-4847. Ne vous formalisez 
pas sil’onne réussit pas a vous accorder votre premier choix, car le salonne peut malheureuse- 
ment pas accommoder tout le monde a la fois. 

Je vous attends avec plaisir. J’aimerais beaucoup pouvoir discuter de I’Université avec vous, 
sans fagon. Tout et a toutes, la plus cordiale des bienvenues. 

Rose Sheinin, Vice-Rectrice a l'enseignement et a la recherche 



























Fonctions 


Gestion des ressources humaines et matérielles confiées a sa 
responsabilité; coordination et développement des programmes en 
design industriel aux trois cycles; participation a |’enseignement et 
a la recherche a titre de professeur. 





Exigences 


Satisfaire aux criteres de nomination au rang de professeur 
agrégé : Ph.D. ou maitrise avec expérience professionnelle en 
design industriel ou dans un domaine connexe; expérience 
d’enseignement universitaire; contribution reconnue en recherche 
ou en pratique professionnelle. Présenter des qualités d’animateur 
et de gestionnaire. S’intéresser activement au milieu de la pratique 
professionnelle et a |’industrie. 


Task Force on Services for Part-Time Students 


This Task Force has been called at the request of Donald Boisvert, Associate Vice-Rector Services 
(Student Life). Its membership consists of Brigeen Badour (Centre for Mature Students), Mary Brian 
(full-time faculty representative), Brian Counihan (Chair, Dean of Students), Helen Danakas (CUSA 
representative), Charlene Nero (CUSA representative), John McAuley (CUPFA representative), Bill 
Raso (Student Administrative Services representative), Ritva Seppanen (CUPFA representative), 
Susan Smith (GSA representative) and Joanne Welsh (Academic Advisor representative). 





Traitement Its mandate, as currently stated, is: 
Selon les normes en vigueur. * to review the full spectrum of academic and support services offered to part-time 


: students at the University, in light of the University’s stated mission and tradition of 
Entrée en fonction accessibility: 


Fevrier 1992, ou le plus tot possible aprés cette date. to determine whether University services meet the needs of part-time students in terms 


see 5 : : ; h fi , among others, ilabili f f 
Les personnes intéressées doivent acheminer leur curriculum vitae SUD TaCIO INT St ecipereaeilly BAG 2830 OF 800088 


avant le 18 octobre 1991 a: 

M. Denys Marchand 

Secrétaire de la Faculté de |’aménagement 
Université de Montréal 

C.P. 6128, succursale A 

Montréal (Québec), H3C 3J7 


to consider, in particular, whether the University is adequately meeting the needs of 
women as part-time students; 


* tomake appropriate recommendations. 


The Task Force members would like to take this opportunity to solicit recommendations, comments 
and ideas from students (both graduate and undergraduate, both part-time and full-time) and other 
interested members of the Concordia community. 
Please forward your submissions to: 
Brian Counihan, Dean of Students 
L-AD 121-1 or S-M 202 





Conformément aux exigences prescrites en matiére d’immigration au Canada, cette annonce s’adresse aux 
citoyens canadiens et aux résidents permanents. 


(0439) We are able to receive submissions until September 25, 1991. 
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Get Thee To The Reserves Desk 


Reserve material is that 
material which has been 
designated by an instruc- 
tor of a course as being so 
crucial to their course that 
it should have a limited cir- 
culation period so as to 
make it available to the 
maximum number of stu- 
dents (and therefore not be 
hogged by just a few). 
Many students (and pos- 
sibly faculty) assume that 
the Libraries have copies 
of all textbooks on all Con- 
cordia reading lists. This is 
not always the case. Some- 
times the Library has 
copies of such books and 
sometimes it does not. 


Reserve material bound 
to copyright laws 


Material on Reserve may 
be books (either Library 
books or the instructor’s 
personal copies) or 
photocopies. The number 
of copies which may be 
placed on Reserve varies 
according to the type of 
material. Canadian 
copyright law must be 
respected. Instructors 


HOURS 1991/92 
SEPTEMBER 3rd to OCTOBER 11th 1991 


NORRIS LIBRARY 


Open for study 
Circulation 
Reference 


Gov.Pubs.& Microforms 


Library Media Centre 


Interlibrary Loans(N-413) 


should bring the material 
to the Circulation Desk in 
the appropriate Library 
and fill out a worksheet in- 
dicating loan periods and 
other pertinent informa- 
tion. 


First come, 
first served 


The beginning of a 
semester is always the 
busiest time for the Reser- 
ves Assistants and 
material is processed on a 
first come, first served 
basis. If you want to make 
sure your material is on 
Reserve when you need it 
to be, make sure you bring 
it in good and early. There 
is a fine print on the 
worksheet which indicates 
that there may be as much 
as a ten working day delay 
between receipt of material 
and its appearance on the 
Reserve List. A more 
detailed description of the 
“how-to's” of the Reserve 
system is found in the 
brochure entitled Reserve 
Service: A Guide for Con- 
cordia Faculty which is 


Mon-Thurs 


8:30am-12:00am 
8:30am- 9:45pm 
9:00am- 9:00pm 
9:00am- 8:45pm 
9:00am- 8:45pm 
8:00am- 5:00pm 


SCIENCE & ENGINEERING (H-1031) 


Open for study 
Circulation 
Reference 


4th floor He434 STUDY 
STUDY 


4th floor(H-431 


VANIER LIBRARY 


Open for study 
Circulation 
Reference 

Library Media Centre 
Interlibrary Loans 
Serials/Microforms 


8:30am-11:00pm 
8:30am- 9:45pm 
9:00am- 9:00pm 


8:00am-11:00pm 


8:30am-12:00am 
8:30am- 9:45pm 
9:00am- 9:00pm 
9:00am- 8:45pm 
9:00am- 5:00pm 
9:00am- 9:00pm 


10:00am-11:00pm 


available in all Libraries. 


Limit to 
reserve items 


Because there is usual- 
ly a great demand for 
Reserve material, students 
should note that there is a 
limit to the number of 
Reserve items which may 
be borrowed at one time. 
In addition, note that 
there are no requests ac- 
cepted for this material so 
don’t wait until the day 
before your exam to look 
at what your instructor 


has deemed essential read- 


ing matter as it may be 
borrowed every time you 
come to look for it! You 
will need a validated Con- 
cordia ID card to borrow 
Reserve (or any Library) 
material. 

If you can’t find the 
material you are looking 
for — be it on Reserve or 
otherwise — remember the 
Reference Librarians are 
on the job ready to help 
you out. They may be 
found at all Reference 
Desks. 


Friday 


8:30am- 8:00pm 
8:30am- 5:45pm 
9:00am- 6:00pm 
9:00am- 5:45pm 
9:00am- 4:45pm 
8:00am- 5:00pm 


8:30am- 8:00pm 
8:30am- 5:45pm 
9:00am- pide 
10:00am- 8:00pm 
8:00am-11:00pm 


8:30am- 8:00pm 
8:30am- 5:45pm 
9:00am- 6:00pm 
9:00am- 4:45pm 
9:00am- 5:00pm 
9:00am- 6:00pm 





NEWS 


a 





Library Owner’s 
Manual Available 


Every year the Concor- 
dia Libraries produce a 
handy booklet-style publi- 
cation which summarizes 
a great deal of information 
about our collections and 
services as well as useful 
research methodologies. 

Students and faculty 
are encouraged to pick up 
a copy of this year’s red 
hot edition and keep it for 
future reference. The 
Manual has been three 
hole punched for con- 
venient storage. This publi- 


Saturday 


:00pm-5:00pm 
Opm- 4:45pm 
OSED 


12:00pm-5:00pm 


cation is the envy of many 
other universities who 
wish that they had the 
resources to produce such 
a comprehensive manual. 

A lot of effort goes into 
making sure the Manual is 
as accurate as possible. If 
something is unclear or 
seems inaccurate 
according to your ex- 
perience please mention it 
to a Reference Librarian 
and the comment will be 
passed on to the Editorial 
Board. 


CONCORDIA UNIVERSITY LIBRARIES 


Sunday 


10:00am- 6:00pm 
CLOSED 
CLOSED 
CLOSED 


CLOSED 
CLOSED 


10:00am- 6:00pm 
CLOSED 
CLOSED 
10:00am- 6:00pm 
8:00am-11:00pm 


10:00am- 6:00pm 
CLOSED 
CLOSED 
CLOSED 


CLOSED 
CLOSED 
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Welcome New Librarians 


Since the last issue of 
the Library News the 
Libraries have gone 
through a significant 
change in their profes- 
sional staff complement. 
We have welcomed four 
new librarians into the sys- 
tem. 

In April, Margaret Hurne 
assumed the duties of Non- 
book Cataloguer in the 
Cataloguing Department. 
She replaces Irene 
Puchalski who has moved 
on to the Faculty of Fine 
Arts Slide Library. 

Jacqueline Dealy, who 
has worked for the 
Libraries in various limited 
term appointments over 
the last few years as- 
sumed a tenure track posi- 
tion in the Reader Services 
Division and is responsible 
for selection for the TESL 


Department. Jackie is lo- 
cated on the Sir George 
Williams Campus this year 
in the Norris Library. 


Unique position in 
Cataloguing 


Also, joining the Reader 
Services Division, is Chris- 
topher Bober, who will be 
selecting for the depart- 
ments of Accountancy and 
Classics. Chris is located 
at the Vanier Library this 
year. 

A unique position was 
created recently which has 
a librarian working in the 
Cataloguing Department 
and in the Reference com- 
ponent of the Reader Ser- 
vices Division. Dubravka 
Kapa will split her time be- 
tween cataloguing and 
providing reference service 


at the Science and En- 
gineering Library Refer- 
ence Desk. 


No new 
director appointed 


Unfortunately, we can- 
not report that a new 
Director of Libraries has 
been appointed so the 
Libraries continue to func- 
tion under a joint ad- 
ministrative team 
consisting of Joseph 
Princz (Associate Director 
of Libraries, Head, Reader 
Services Division), Lillian 
Rubinlicht (Assistant 
Director, Head, Technical 
Services Division) and 
Irene Sendek (Assistant 
Director, Administrative 
Services). Dr. Louis 


Vagianos acts in a consult- 


ative capacity. 


Farewell to Elizabeth Winiarz 


It is with the sense of 
an end to an era that 
Concordia Libraries bid 
farewell to one of our 
colleagues. Elizabeth 
Winiarz, who has been 
our Biology and Exer- 
cise Science Librarian 
since December 1979, is 
leaving Montreal to as- 
sume a position at the 
Massachusetts Institute 
of Technology Libraries 
in Cambridge, Mass. 
Liz’s last day at Concor- 
dia will be September 
27. 

Liz spent part of her 
sabbatical leave year at 
MIT in 1989 and it 
seems she must have 
liked the place and the 
place must have liked 
her because they’ve 
been reunited! 

Faculty and students 
alike will miss Liz’s en- 
thusiasm and wealth of 


knowledge in her areas 
of specialization as well 
as her general 
knowledge of Concordia 
University and its “ins 
and outs.” 

During Liz’s time on 
staff she has been a rep- 
resentative on many 
Library committees and 
held the positions of 
CUFA councillor and 
CUFA Secretary. She 
will be particularly 
remembered by those 
students and faculty 
who were lucky enough 
to see her in action 
during her bibliographic 
instruction sessions for 
Exercise Science re- 
search methodology 
classes. Her expertise in 
searching online bibliog- 
raphic databases was 
also appreciated by 
many and particularly 
by students studying for 


Librarians On Leave. — 


As Concordia’s profes- * 
sional librarians are mem- 
bers of the Concordia 
University Faculty Associa- 
tion, they are entitled to 
sabbatical and other types 
of leave. 

From June 1, 1991 
through May 31, 1992 
Helena Gameiro, Librarian 
responsible for the areas 
of Communication 
Studies, Journalism and 
Psychology is on sabbati- 
cal. During her leave her 
duties are being assumed 


by Sonia Poulin. 
In case of emergency: 


Sandra Hoffman is on 
sabbatical for a sixth 
month period ending 
December 1, 1991. She 
continues to be respon- 
sible for selection in the 
areas of Decision Science 
and Management Informa- 
tion Systems and Finance. 
Joy Bennett and Loren 
Lerner are on leaves which 
end February 5, 1992 and 


5 meal 


the Diploma in 
Ecotoxicology. 

If you think Liz spent 
all her time at Concor- 
dia slaving away in the 
Science and Engineer- 
ing Library you would 
be wrong. She has been 
known to participate in 
Library softball games 
(as an intrepid catcher) 
at Loyola campus and 
in some wild badminton 
games at Birks Hall! 
Her more creative side 
was exhibited at the 
Christmas Arts and 
Crafts Sale (which used 
to be held on the Mez- 
zanine of the Hall Build- 
ing) where she sold 
stained glass ornaments 
and hand-knitted 
sweaters. 

The Libraries will 
miss Liz and her shoes 
won't be easily filled. 





November 1, 1991 respec- 
tively. Their administrative 
responsibilities are being 
handled by Jacqueline 


_ Dealy. Their subject 


responsibilities are being 
retained by them but in 
case of emergency require- 
ments faculty may contact 
Jacqueline Dealy. 


The complete list of Sub- 


ject Librarians and their 
responsibilities appears in 
this issue of the Library 
News. 


SUBJECT 


Faculty of Arts and Sciences 


Applied Social Science 
Biology 

Chemistry & Biochemistry 
Classics 
Communication Studies 
Economics 

Education 

English 

Etudes Francaises 
Exercise Science 
Geography 

Geology 

History 

Journalism 

Leisure Studies 

Library Studies 
Mathematics 

Modern Languages 
Philosophy 

Physics 

Political Science 
Psychology 

Religion 

Science & Human Affairs 
Sociology / Anthropology 
TESL 

Theological Studies 
Women’s Studies 


Faculty of Fine Arts 


Art Education & Art Therapy 
Art History 

Cinema 

Contemporary Dance 

Design Art 

Music 

Painting & Drawing 
Printmaking & Photography 


Sculpture, Ceramics & Fibres 


Theatre 


Accounting 

Finance 

Management 

Marketing 

Decision Sciences & 
Management Information 
Systems 


Building Engineering 
Civil Engineering 
Computer Science 
Electrical & 
Computer Engineering 
Mechanical Engineering 


Subject Librarians 


LIBRARIAN 


Gabriella Hochmann 
Elizabeth Winiarz 
Ruth Noble 
Christopher Bober 
Sonia Poulin : 
Ann Golubowski 
Elaine Bruce 

Joy Bennett 

Sonia Poulin 
Elizabeth Winiarz 
Luigina Vileno 
Luigina Vileno 

Judy Appleby 

Sonia Poulin 
Elizabeth Winiarz 
Howard Perron 
Luigina Vileno 
Marvin Orbach 
Marvin Orbach 
Ruth Noble 

Louise Carpentier 
Sonia Poulin 
Howard Perron 
Ruth Noble 
Gabriella Hochmann 
Jacqueline Dealy 
Howard Perron 
Gabriella Hochmann 


Loren Lerner 
Loren Lerner 
Loren Lerner 
Marvin Orbach 
Loren Lerner 
Marvin Orbach 
Loren Lerner 
Loren Lerner 
Loren Lerner 
Marvin Orbach 


Faculty of Commerce and Administration 


Christopher Bober 
Sandra Hoffman* 
Charlotte MacLaurin 
Charlotte MacLaurin 


Sandra Hoffman* 


* On Sabbatical until December 1/91 


Faculty of Engineering and Computer Science 


Lee Harris 
Lee Harris 
Carol Coughlin 


Carol Coughlin 
Lee Harris 





“Thtif8day Report $ PPL ENEH 


September 12, 1991 





CD-ROM Update: 
ACADEMIC INDEX IS BACK 


After a successful,trial 
period last year, Academic 
Index is back in the Norris 
Library. This database in- 
dexes over 375 scholarly 
and general-interest jour- 
nals in the humanities so- 
cial sciences and general 
sciences. The time period 
covered is the last four 
years. The last six months 
of the New York Times is 
also indexed. 

A very popular feature 
of this CD-ROM product is 
that the user can see im- 
mediately whether or not 
Concordia’s Libraries have 
the article that satisfies 
their research needs. 


BPO (Business 
Periodicals 
Ondisc) 


Check out BPO (Busi- 
ness Periodicals Ondisc) in 
the Norris Library. This is 
an enhanced version of the 
ABI/INFORM CD-ROM al- 
ready available in Norris 
and Vanier Libraries. The 
innovative feature of this 


database is that ap- 
proximately one third of all 
the articles indexed are 
also available in full text in 
the database itself. This 
means the user will not 
have to track these down 
at Concordia or elsewhere. 
They can be seen immedi- 
ately. 

Any user with an inter- 
est in topics relating to 
business or economics will 
love this CD-ROM. 


DAI (Dissertations 
Abstracts International) 


The Norris Library has 
just acquired DAI (Disserta- 
tions Abstracts Internation- 
al) on CD-ROM. Like the 
printed index which is 
available in all three Con- 
cordia Libraries, this 
database covers doctoral 
dissertations written from 
1861 to the present in all 
subject disciplines. 
Geographic coverage is 
mainly North American 
but in recent years major 
British and a very few 


Earthquake Engineering 
Database Introduced 


Good news for those 
Civil Engineers who are in- 
terested in the shakes (or 
should we say quakes?). A 
new database has been in- 
troduced which will satisfy 
many of your research 
needs. The BRS System 
recently added 
QUAKELINE to its exten- 
sive list of database offer- 
ings. 

QUAKELINE provides re-. 
searchers access to infor- 
mation which is not 
included in the COMPEN- 
DEX (Engineering Index) 
or NTIS databases. These 
- two databases have been 
available at Concordia for 


” many years now. The addi- 


tional sources which will 
now be accessible are 


Photocopier 


Users of the Vanier 
Library will be delighted to 
know that there are now 
eleven photocopying 
machines for public use. 
This is a significant 
increase over last year. 

In the unlikely event 
that they all break down at 


those collected by the Na- 
tional Center for 
Earthquake Engineering lo- 
cated at the State Univer- 
sity of New York at 
Buffalo. The file is updated 
monthly and contains : 
records to publications 
published after 1986. 
Don’t forget another ex- 
cellent source for finding 
out what has been written 
in this field is the Abstract 
Journal in Earthquake En- 
gineering (available at the 
Science and Engineering 
Library, REF TA 658.44 
A25). Although it has been 
quite slow in being issued 


it is an excellent source for 


this subject area. It is fair- 


’ ly comprehensive in its 
: coverage. In this age of 


Heaven 


one time, Vanier will be 
photocopier hell! Please 
direct any kudos or 
complaints about the 
machines to Concordia 
Printing Services as they 
are the people responsible 
for maintaining them. 





other foreign universities 
are also included. 


WILSONDISCS stay 
on at Vanier 


After a successful trial 
period during the Spring 
of 1991, it was decided to 
keep the Social Sciences 
Index and the Humanities 
Index at the Vanier 
Library. Topics included in 
these databases are litera- 
ture, history, philosophy, 
religion, psychology, sociol- 
ogy, economics, women’s 
studies and political 
science. Coverage of these 
subjects is 1986 to the 
present. 

It is possible to make a 
printout of the results of 
your searches on any CD- 
ROM database. There is a 
handout about CD-ROM 
searching available in all 
Concordia Libraries. Ques- 
tions about applicable 
charges and availability of 
other CD-ROMs should be 
directed to the Reference 
Desks. 


high technology, a printed 
index may still be a good 
choice! 

If you require more in- 
formation about computer 
searching, pick-up the 
brochure entitled “Online 
Search Service” available 
in all Concordia Libraries. 
To find out which librarian 
would do your search, con- 
sult the list of Subject 
Librarians in this issue of 
the Library News or in the 
Library Owner's Manual. 


YES!!! 


(Graduate, 


(Rew wwe eee ewe ewes ae mee eae teen enaee seesaw aweeneng 











Undergrad, 


science Books at Vanier 


Users of the Science and 
Engineering Library (SEL), 
take note!!! If you are sear- 
ching for materials and are 
unable to find them at 
SEL, either because they 
are not listed in SEL’s card 
catalogue or the are bor- 
rowed, don’t despair!!! 
These items might be avail- 
able at the Vanier Library 
at Loyola. 


SEL catalogue contains 
only SEL collection 


The card catalogue at 
SEL reflects only the collec- 
tion held at SEL. For ex- 
ample, if you look up the 
subject heading “MATHE- 
MATICAL PHYSICS” at 
SEL you'll only find what 
materials SEL has. This is 
in contrast with the 
catalogues at both Norris 
and Vanier Libraries which 
are reflective of the collec- 
tions held in all three Con- 
cordia libraries (with a few 
exceptions). These are 
known in the library trade 
as “union catalogues.” For 
books which are currently 
not on the shelf at SEL, 
ask at the Circulation 
Desk because the 
automated circulation sys- 
tem records the status of 
books regardless of loca- 
tion. When a staff member 
inputs the call number of 
the book you can’t find, 


SEARCH ME 





the system will display if 
the book is in storage, bor- 
rowed (and when it is due 
back) or if there is another 
copy at Vanier Library. 


Vanier has 
much on sciences 


Vanier Library has a 
general collection in all of 
the sciences and par- 
ticularly in exercise 
science, geology and math- 
ematics. So, if you’re work- 
ing in these fields or in 
any other related field, 
such as biology, physical 
geography, physics, “en- 
gineering, etc., don’t forget 
VAN!!! Simply ask the Ref- 
erence Librarian at SEL 
for help, or better yet, hop 
on the shuttle bus and 
come and do some brows- 
ing yourself at Vanier 
Library. 


Once again the Concordia Libraries will be showing off 
their wares at the Academic Services Day to be held on 
September 18, 1991 at the Hall Building mezzanine. 

Drop by to find out about library services, ask ques- 
tions about progress on the new library, see some neat 
media gadgets and try out a search on a CD-ROM © 
database. There will be three different CD-ROM products . 
on display and you may win some free search time which 
could come in handy later in the semester. 

Clip and fill out the attached SEARCH ME coupon and 
drop it in the box at the Libraries Booth on September 


18th. See you there! 


SEARCH-ME 


I want to win a FREE computer search on 
one of the Library’s CD-ROM Databases. 
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¢ SOVIET CONFERENCE continued from page 3 





PHOTO: Andre Perrella 


CFD lab is inaugurated with a ribbon-cutting ceremony. (Left to right) Mechanical Engineering 
Chair M. O. M. Osman, Faculty Dean M. N. S. Swamy and Mechanical Engineering Professor W. 


G. Habashi. 


Professor Y.P. Golovachev of the Ioffe 
Physico-Technical Institute in 
Leningrad said the conference 
provided the basis for “continued 
dialogue between the scientists of the 
two countries.” 


Golovachev and his translator, A.S. 
Kholodov, of the Moscow Institute of 
Physics and Technology, said the 
“dialogue” has been useful in their 
work in CFD. Both had participated in 
the first conference-in 1989. This year, 
Kholodov addressed “Grid-charac- 
teristic methods for continuum 
mechanics” during the conference 
while Golovachev spoke on “Numeri- 
cal modeling of supersonic unsteady 
flows for bodies in a non-homogeneous 
medium.” 


Habashi was the only Canadian rep- 
resentative at the first conference, spon- 
sored by the U.S.S.R. Academy of 
Sciences. It was through his efforts — 
and hours spent on the telephone and 
hovering over a fax machine — that the 
second conference, renamed “North 
American” to reflect the growing 


¢ NEW CHAIR continued from page 1 


pact ofimmigration on Quebec. 

Peter DeVries, Chair of the Depart- 
ment of Sociology and Anthropology, 
and Vared Talai, a Concordia professor 
from the same department, are in- 
volved in the project. 

DeVries has designed a certificate 
programme in Intercultural, Ethnic and 
Race Relations Studies which could 
start next year. 

The federal grant to be made tomor- 
row will be just the beginning of a fund- 


Canadian involvement, was possible. 


Because the Soviet Union and the 
United States do not have a formal 
scientific-exchange agreement, there 
was, for the second time, no formal rep- 
resentation from the National 
Aeronautics and Space Administration 
(NASA). The United States was repre- 
sented by Boeing Corp., Rockwell Inter- 
national, Bell Helicopter Textron and 
several universities — Carnegie-Mel- 
lon, the Massachusetts Institute of Tech- 
nology and the University of California. 


Faculty members from Ecole 
Polytechnique de Montréal, Université 
Laval, McGill and others presented 
papers. 

Habashi said a third conference is ex- 
pected in 1993. As well, the first joint 
East-West journal in computational 
aerodynamics has been established, 
with Belotser Kovsky, of the Academy 
of Sciences in Moscow, as editor. He isa 
winner of the Lenin Prize for science. 
Leonid Turchak, also of the Academy, is 
managing editor. Habashi will be one 
of five associate editors. 


raising campaign. Organizers of the 
project estimate they'll need at least $1 
million to endow the Chair. They are 
also appealing to the Québec govern- 
ment and to the private sector for sup- 
port. 

Jetté said that private industry will 
benefit from the programme. Cross-cul- 
tural communication skills are increas- 
ingly important, not just to reach out to 
consumers and clientéle, but among 
personnel. 


¢ FIRST DAY continued from page 1 


joked that there had been a sort of prac- 
tice run the previous day, when some 
students showed up for classes on Tues- 
day — one day early. 

“They just kept coming,” Tavares 
said. “And saying, ‘What? No one told 
me that,’ when they found out there 
was no school until the next day.” 

The crowd around the information 
booth was tiny compared to the human 
parking lot at late registration. 

“lm not worried,” explained Mike 
Tsaprailis, going into his last semester 
of Accountancy and sounding like a 
seasoned veteran. “I’m going to get 
every course I want. At least, I’d better.” 

Somewhere behind Tsaprailis, Anna 
Maria Tam spent a good part of her first 
day at Concordia waiting in the same 
line. She managed to stay in good 
humour. 

“The line’s not so bad. You wake up 
the next day and it’s over. I’m happy to 
be at school,” said Tam, who is at Con- 
cordia as an independent student and 
hopes to. get into Communication 
Studies. 

Tam has lived in almost every 
province in Canada, but this is her first 
time in Montréal. Her decision to move 
here was easy. 

“It’s the best communications 
programme in Canada,” she said. Tam 
added that though she hasn’t been here 
very long she really likes the city. 

“Finding a place to live was a pain,” 
she said, but she has settled into a com- 


¢ CHALLENGE continued from page 1 


and a cheque for $3,000 (US). 

“It must be underscored that after 
winning second place in the Methanol 
Marathon in 1989, Concordia’s SAE stu- 
dents confirmed, by their third place 
position in the Challenge, that they are 
among the leaders in vehicle conver- 
sion to alternative fuels, thus contribut- 
ing to the fight against air pollution and 
promoting our Canadian energy 
resources,” said M.O.M. Osman, Chair 


fortable apartment and now she’s ready 
to concentrate on school. “The landlord 
takes care of me like I’m a daughter.” 


But Tam had a suggestion for Concor- 
dia: a touch-tone phone system for 
registration, like the one she used at 
Carleton. “That system is God’s gift to 
universities.” 


On Mackay St., Allan Rosen and Syl- 
vie Deschamps, both entering their last 
year of the Psychology Honours 
programme, were lucky enough to have 
avoided the lines and were able to soak 
in the festive street scene. 


A stage set up specially for the oc- 
casion featured singers and improvisa- 
tional theatre, and the street was lined 
on both sides by tables laden with infor- 
mation on political causes and clubs, 
credit card applications, and hand- 
icrafts. 


“It’s the best first day of school,” 
Rosen said, who calls himself a “profes- 
sional student.” 


“T know the ropes, I know the people 
and I know the department.” His only 
complaint: the mounting prices of 
textbooks and tuition. And student 
loans and bursaries haven't kept pace 
with the price increases, he added. But 
he didn’t let it get him down. 


“It’s the first opening day I’ve seen 
with so much spirit, when it’s been so 
alive,” Deschamps said. “This year’s 
the best I’ve seen, ever.” 


of the Department of Mechanical En- 
gineering. 

The trucks were donated by General 
Motors. Other sponsors included the 
U.S. Department of Energy, Canada’s 
Department of Energy, Mines and 
Resources, and the State of Oklahoma. 
The Challenge was organized by the 
SAE, Argonne National Laboratory and 
the Sarkeys Energy Centre at the 
University of Oklahoma. — DGV 


Withdrawal dates 
for Graduate Students 


Sept. 18, 1991 DNE withdrawal deadline for Fall 1991 courses: 


total tuition refund. 


Oct. 3, 1991 Academic (DISC) withdrawal deadline for Fall 


1991: partial tuition refund. 


Nov. 1, 1991 Academic (DISC) withdrawal for two-term cour- 


ses: partial tuition refund. 


Jan. 20, 1992 DNE withdrawal deadline for Winter 1992 cour- 


ses: total tuition refund. 


Feb. 4, 1992 Academic (DISC) withdrawal deadline for Winter 


1992: partial tuition refund. 





September 12, 1991 -— 15 





Multicultural dates 
to note this week 


On Sunday, September 15, some countries in Central America mark the 
170th anniversary of the Liberation. 
On Wednesday, September 18, people of the Jewish faith observe Yom 


Kippur. 





¢ ECOTOXICOLOGY continued from page 3 


Ross Hall, a environmental issues 
writer and Canadian co-chair of the 
Health Committee of the International 
Joint Commission, a body which 
focuses on environmental and health 
concerns, warned that pesticides do 
pose a health hazard. He cited the ex- 
ample of fat samples collected from 
people which showed traces of pes- 
ticides, including DDT, banned 20 years 
ago. 

Hall claimed that toxicology and 
epidemiology are not equipped to as- 
sess the risks involved, because they are 
laboratory sciences that deal primarily 
with animals and not with humans in 
real-life situations. 


Stressing the differences between risk 
and hazard, ICI Chipman’s Don 
O'Shaughnessy said that while nothing 
is entirely safe, we must determine if an 
acceptable level of risk exists. In his 
view, the economic benefits of crop 
protection outweigh the risks of using 
pesticides. 

Len Ritter, director of Drugs Direc- 
torate, Health and Welfare Canada, and 
a Sir George Williams University Biol- 
ogy Department graduate, maintained 
that studies conducted to examine 
specific toxins at extraordinarily high 
levels of exposure has satisfied him that 
regulations do effectively control 
chemical risks. 


Hall countered this argument, saying 
that the real problem is not being ad- 
dressed: the cumulative effect of many 
different toxins in the environment, not 
only specific levels of any one chemical. 

Chemistry Professor Michael Hog- 
ben, director of the graduate 
programme in Ecotoxicology, praised 
the example set by Esther Goldenberg, 
for whom the lecture series is named. 

Goldenberg, a Sir George Williams 
graduate in Fine Arts, spent 15 years 
and her own money to change environ- 
mental attitudes in Québec. A group of 
experts called the Pesticide Task Force 
was eventually organized to support 
her, and as a result of her persistent 
lobbying, Québec became the first juris- 


diction in North America to pass legis- 
lation controlling pesticides. 


Recycling at 
Concordia: 
One year later 


Concordia’s Recycling Committee 
has instituted a comprehensive paper 
recycling programme at the University 
during the past year which has seen the 
number of tonnes of waste that is sent 
to landfill sites cut by half. 

While the benefits to the environment 
of such a programme are obvious, Con- 
cordia reaps the benefits in dollars and 
cents as well. Reducing waste in this 
way saves the University $900 every 
month. 

The Committee’s goal is to make the 
programme even easier to use. 

There is some confusion regarding the 
present method of collecting waste 
paper. The blue and grey stickers, in- 
dicating separate receptacles for 
“clean” recyclable garbage and wet, un- 
recyclable garbage, were not as effective 
as the Committee had hoped they 
would be. 

This year, blue recycle trays will be 
placed next to employees’ desks for 
recyclable paper which will be placed in 
the main blue bins located in each unit 
when the trays are filled. The cleaning 
staff will sort and dispose of the two 
kinds of garbage accordingly. 

In order to ensure a smooth transition 
to this new procedure, each unit has 
been asked to select a volunteer who 
will act as a liaison with the Committee. 
Two-campus offices are asked to select 
someone from each campus. This per- 
son will be responsible for distributing 
the blue trays to staff and faculty mem- 
bers and for explaining the new proce- 
dures. The volunteer can also relay any 
problems to the Committee. 

For more information about the recycling 
programme, call Hugh Brodie at 848-4845 
or Sue Magor at 848-4876. — DGV 


HELP THEM SPREAD 
THEIR WINGS 


QUEBEC 
SOCIETY 
FOR 
DISABLED 
CHILDREN 


2300, René-Lévesque Bivd. West, 
Montreal (Quebec) H3H 2R5 
Tel.: (514) 937-6171 





¢ The BACK PAGE continued 
ART GALLERY 





The Concordia Art Gallery is located in the Henry 
F. Hall Bldg. (Mezzanine Level), 1455 de Maison- 
neuve Bivd. W. Information: 848-4750. 


UNTIL OCTOBER 19 


“The Landscape: Eight Canadian 


Photographers” 


OCTOBER 24 - DECEMBER 7 


Susanna Heller: Recent Paintings 


DECEMBER 12 - JANUARY 25 


Selections from the Permanent Collec- 
tion 


MEETINGS 


Board of Graduate Studies Meetings 


The next Board of Graduate Studies Meeting will 
be held on Monday, September 30, 1991. Loca- 
tion: H-762, Henry F. Hall Bldg., 1455 de Maison- 
neuve Blvd. W. Time: 2 p.m. 


Amateur Radio Club Meetings 


Meetings will be held every Tuesday night from 7 
to 10 p.m. in H-644-1. Get on the air and talk to 
the world “FREE” via personal ham radio. New 
members welcome. For more info call 848-7421. 


CONCORDIA 
DAYCARE 


Downtown location, - 
accepts children 
age 21/2to5 


Spaces still available 
for September 1991 


French immersion 
class for 5-year-olds 


Government subsidy 


For more information, 
call 848-8789 





GROUPE DISTANCE COURRIER Inc. 


Ronald Pigeon 


Président 





C.P. 434 Succursale Ahuntsic, Montréal, Qc, H3L 3N9 


TEL.: (514) 385-0502 


“T believe in 
miracles... 
I have to.” 


Terry Fox 1980 


FAX: (514) 385-0505 


Join us for the 11th Annual 


TERRY FOX RUN 


for Cancer Research 


Sunday, September 15, 1991 


Yes, | want to support the Terry Fox Run 
Enclosed is my giftinthe amountof$_ 








| Wonless 


Vanier Library Tours 


Tours of the Vanier Library are being offered 
throughout the month of September on Tuesdays 
and Wednesdays from 1:45 to 2:45 p.m. and on 
Thursdays from 10:15 to 11:15 a.m. Early evening 
tours will be offered September 10, 17, and 25 
from 5:30 to 6:30 p.m. Please register at the 
Vanier Library Reference Desk or call 848-7766. 


Amateur Radio Club Classes 


Register now for beginner amateur radio classes 
to be held every Tuesday night from 7 p.m. to 10 
p.m. starting October and running to December. 
Also intensive 1 weekend session for engineers 
and home study program available. All $50 books 
included. For more info call 848-7421. 


Ombuds Office 


The Ombudspersons are available to any mem- 
ber of the University for information, advice and 
assistance with University-related complaints and 
problems. Call 848-4964 or drop into 2100 Mack- 
ay, Sir George Williams Campus. Evening ap- 
pointments on request. 


Legal Information Service 


Problems with your landlord? Problems with that 
contract you signed? Immigration Department 
giving you a headache? Your girl-friend/boy-friend 
giving you aheartache? WE CAN HELP!! Contact 
us at 848-4960 from 9 a.m. to 5 p.m., Monday 
through Friday. Come and see us in Room CC- 
326, 7141 Sherbrooke St. W., Loyola Campus. 


Health Services 


We are open Monday to Friday from 9 a.m. to 12 
noon and 1:30 p.m. to 5 p.m. at both locations: 
ER-407, 2155 Guy, 848-3565 and CH-101, 6935 
Sherbrooke St. W., 848-3575. Our services in- 
clude general physical examinations, birth con- 
trol, STD counselling, allergy shots, personal 
counselling, nutritional information, first-aid and 
much more. No appointment necessary to the see 
the Nurse. GP’s and Specialists are available by 
appointment. 


Sexual Harassment Officer 


The Sexual Harassment Officer can provide you 
with support, guidance and information on any 
matter to do with sexual harassment. All inquiries 
are completely Confidential. Call Sally Spilhaus 
at 848-4857, or drop in at K-110, 2150 Bishop. 


Coffee with The Vice-Rector, Academic 


Members of the Concordia Community, students, 
non-academic personnel and faculty: | would be 
pleased to have you come and have coffee with 
me, if you can make it on any of the following 
Tuesdays this term: September 24, October 22, 
November 26, December 17, after 7:30 p.m. in 
room AD-231, Administration Building, Loyola 
Campus, 7141 Sherbrooke St. W. Please call 
Munit Merid at 848-4847 to let me know when you 
wish to come. | hope you won't mind if your first 
choice of date may not be honoured. The place is 
only so big. | do look forward to seeing you and 
talking with you about Concordia University. Wel- 
come. Rose Sheinin, Vice-Rector, Academic. 


CALL TODAY! 


CALL 


TODAY 


848-8632 





Attention International Students 


The 1991 IMMIGRATION-ON-CAMPUS 
PROJECT will be offered again to all returning 
International students of Concordia and Continu- 
ing Education, as well as their spouses and de- 
pendents seeking renewal of the Certificate of 
Acceptance and Student or Employment 
Authorization. The Immigration authorities will be 
on-campus beginning: Monday to Friday, Sep- 
tember 9 to 13, 1991 and Monday, Tuesday, 
September 16, 17, 1991. Location: H-760, Henry 
F. Hall Bldg., 1455 de Maisonneuve Blvd. W. 
Time: 8:30 a.m. to 11:30 a.m. and 1 p.m. to 4p.m. 
No appointments are necessary. The service is 
offered on a first come, first serve basis. 


Services for Disabled Students 


Innovative programs and workshops are special 
feature of services for Disabled Students. Special- 
ly designed workshops on use of adaptive com- 
puter equipment for university study and future 
employment are regularly scheduled. Orientation 
programs for volunteers and Sign Language 
workshops are also offered throughout the year. 
For more information and applications. Contact: 
848-3525/3511 (Voice/TDD), SGW Campus in 
H-580 or 848-3503/3536 (Voice/TDD), Loyola 
Campus in AD-121. 


International Craft Sale 


An International Craft is currently underway until 
Friday, September 13, 1991 in the Quadrangle of 
the Loyola Campus. Time: 9 a.m. to 8 p.m. A 
market place of unique handcrafted clothing, art 
objects and jewellery from around the world. 
Proceeds in aid of the N.D.G. Food Depot and 
Save the Children. Sponsored by QPIRG and the 
Global Cooperation Network. 


Quebec PIRG 


Quebec PIRG will cheerfully refund your member- 
ship fee on request. If you're a fall seesion under- 
graduate in the Faculties of Arts & Science, 
Engineering & Computer Science or Fine Arts, 
you have the right to a full refund of your automat- 
ically assessed Quebec PIRG fee of $0.20/credit. 
Just come into the office at 2130 during work 
hours until Sept. 20th. Or call us at 848-7585. You 
will be asked to complete a form confirming that 
you are relinquishing your membership and voting 
rights in Quebec PIRG. 


Graduate Studies Open House 


You are cordially invited to drop in and meet the 
Acting Dean of Graduate Studies, Martin Kusy for 
coffee and light refreshments. Dr. Kusy looks 
forward to talking with you about your program 
specifically and graduate studies in general. Loca- 
tion of these open houses will be the Graduate 
Administration building, 2145 Mackay from 6 p.m. 
to 8 p.m. on the following days: Monday, Septem- 
ber 16, Tuesday, October 15, Wednesday, 
November 20 and Thursday, December 12. We 
look forward to seeing you and we hope that you 
will be able to join us. Kindly call Kali Sakell at 
848-3803 to let her know the day you will be 
attending as space is limited. 


SPORTS 


Stinger Football 
Home Opener 


Come out and support the Concordia football 
team in their home opener against the Carleton 
Ravens Saturday, September 14, 1991 at 1 p.m. 


Stinger Rugby 
The women’s rugby team plays host to Bishop’s 


University, Sunday, September 15, 1991 at 12 
noon. 


Men’s Soccer Alumni 


On Sunday, September 15, 1991 at 2 p.m. the 
Stingers will play their annual alumni match 
against any Stinger graduates who are up to the 
challenge. 





Thursday publication. 


Events, notices and ads must reach the Public Relations Depart- 
ment (BC-115) in writing no later than Monday noon prior to 


_ Contact Kevin Leduc at 848-4881 or FAX 848-2814. 






ALUMNI ACTIVITIES 


TUESDAY, SEPTEMBER 19 


Concordia University Alumni Associa- 
tion Annual General Meeting 


The purpose of the meeting is to receive reports 
and elect new directors. Location: 1455 de 
Maisonneuve Blvd. W., 7th Floor, room 762, fol- 
lowed by a reception in room 767. Time: 6 p.m. 
RSVP: 848-3819 no later than September 13, 
1991. 


MONDAY, SEPTEMBER 23 


Goal Setting 


This seminar has two purposes: to explain why 
goal setting is an essential element of success 
and to help participants design and implement a 
plan to set and achieve their own goals. James A. 
McElligott (BComm’84) is a training consultant 


with Peak Performance Training and specializes 
in educating and inspiring people to reach higher 
levels of achievement, contribution and fulfilment, 
in their personal and professional lives. Location: 
Faculty Club Dining Room, 7th floor, room 763, 
Henry F. Hall Bldg., (1455 de Maisonneuve Blvd. 
W.). Time: 7 p.m. to 9:30 p.m. Price: $11 per 
person (includes GST). RSVP: Gabrielle Korn, 
848-3817. 


MONDAY, OCTOBER 7 


9th Annual Concordia Golf Tournament 


All graduates are invited to play the prestigious 
Royal Montreal course. Golf & dinner is $175, 
dinner only $85. Atax receipt of $40 will be issued. 
SPACE IS LIMITED. AVOID DISAPPOINTMENT 
AND RESERVE EARLY. RSVP: 848-3823. 


LECTURES/SEMINARS 


THURSDAY, SEPTEMBER 12 


The Sparklers of Concordia University 


The Sparklers of Concordia are hosting’an orien- 
tation wine reception for the beginning of the 
academic year. Location: H-762-1-2-3, Henry F. 
Hall Bidg., 1455 de Maisonneuve Bivd. W. 
Everyone is welcome. 


FRIDAY, SEPTEMBER 20 


Exhibition 

Photographs by Courtney Milne: The Sacred 
Earth will be on display at the Stewart Biology 
Bldg., room 1-4, McGill University, 1250 Dr. Pen- 
field. Time: 8 p.m. Admission: $9. 


TUESDAY, SEPTEMBER 24 


Master of Science in Administration 
The Faculty of Commerce and Administration will 


UNCLASSIFIED 


Room for Rent 


Mature working Lady has large room for rent. 
Includes use of Kitchen, Living room, Garden. 
$300 per month. 10 minutes to Loyola Campus. 
Call: 487-4715. 


For Sale 


York HIFI-Tape-Radio-Unit. $120. Call 848-2110 
or 733-2296. 


Don’t go Slip, Sliding Away this Winter 


4 Pirelli snow tires, 175-70-R13, very good condi- 
tion. $30 each or 4 for $100. Call: Michael R. at 
485-5115. 


Attention Professors!! 


| am a Library Studies graduate seeking work as 
a Research Assistant. Please phone: 488-6150 or 
484-5107. 


For Rent 


Large, bright, 2-storey upper duplex. Montreal 
West, 10 minutes walk from Loyola Campus. 3 
bedrooms, modern kitchen and bathroom, bal- 
cony and basement. Ideal for a family. Lease 
terminates July 1, 1992. September Free! Call 
Sarah Wheeler, 848-4805. 


Part-time Help Wanted 


Pizza Village is looking for part-time kitchen help 
for Thursdays to Sundays from 5 p.m. to 9 p.m. 
Must be bilingual. Please contact David or Pat, 
369-2424. 


be holding an Information Session for its Master 
of Science in Administration Programme. Time: 
5:30 p.m. Location: GM-407-1, 1550 de Maison- 
neuve Blvd. W. Please call 848-2711 to confirm 
attendance. 


SATURDAY, SEPTEMBER 28 


Mature Students: Septemberfest 


The Centre for Mature Students will be holding its 
annual Septemberfest. A get-together including 
study skills workshops, a library tour and a panel 
discussion. Light luncheon included. Tickets: $12. 
available at Centre for Mature Students, (SGW) 
H-462-11 or (LOY) AD-424. Limited space, so 
register early. For information, call 848-3890/95. 


LACOLLE CENTRE 


Lacolle Centre for 
Educational Innovation 


SATURDAY, SEPTEMBER 28 


Movement Harmony: Interkinesis 


Interkinesis employs gentle and simple move- 
ments that all can do. Supported by guided im- 
agery, creative visualization and the breath, 
participants learn to re-educate the body/mind, 
directing the whole self toward an improved align- 
ment of body, mind and spirit. Workshop Leader: 
Heather Brown. Time: 10 a.m. to 4 p.m. Location: 
TBA. Admission: $50. 


TUESDAY, OCTOBER 1 


Howto Improve the Level of your Self-Es- 
teem 


This workshop will help develop your self-esteem, 
help you grow in self-confidence and self respect 
and exert a more positive influence on your family, 
friends and associates. Workshop Leader: Dr. 
Raphael Marcus. Time: 7 p.m. to 10 p.m. Loca- 
tion: TBA. Admission: $35. 


TUESDAY, MARCH 12 


Learning to Read the Media 


By the age of nine, children in Canada will have 
spent more time watching TV than attending 
school. What are children learning and how does 
this affect the way we teach? Time: 9:30 a.m. to 
4:30 p.m. Location: TBA. Admission: $50. 


The Back Page is continued on page 15 
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INTRODUCTION 


Welcome to the Staff Training & Development 1991-1992 Programme, 


A year has passed since the first Staff Training & Development Programme was 
published. The high attendance has been evidence of the Concordia community’s 
commitment to the enhancement of skills and knowledge at the University. 


The Programme continues to be available in the first issue of CONCORDIA’s 
Thursday Report and this year, for your convenience, the Programme has been 
mailed directly to you. 


The Programme now covers the period of September 1991 to April 1992. This 
will allow you enough time to schedule the workshops, courses and information 
sessions of your choice. 


The upcoming Programme offers a variety of interesting workshops, courses and 
information sessions. Browse through the Programme and whether it be in the 
Health, Writing Skills, Luncheons, Human Resources, Management or Computer 
Training section, you will surely find an area that can assist in your professional 
and/or personal objectives. 


| would like to take this opportunity to thank those who have taken the time to call 
or write to me with their recommendations and suggestions. 


Looking forward to seeing you soon, 
Elaine Arsenault 


Manager, Staff Training & Development 
Department of Human Resources 


BAD NEWS INTERVIEW 


Overview: We hate to give bad news. Managers dread telling a 
staff member disappointing news or giving negative 
feedback. Because of this, managers tend to give 
bad news badly. Managers must face issues to get 
acceptance of the decision at minimal cost to the 
employee’s ego. From setting up the interview, 
through preparation and execution, the manager 
learns to focus on the employee’s point of view to 
help assure continued productivity. Based on ‘This is 
Going to Hurt me More than it Hurts You” by John 
Cleese. 


Facilitator: Elaine Arsenault, Manager, Staff Training & Development 


Cost: No fee (bring your lunch) 
Time: 12:00 p.m. — 2:00 p.m. 
Location: Department of Human Resources S-A-400 
: Date: March 10, 1992 
Registration deadline: February 25, 1992 


STAFF TRAINING & DEVELOPMENT 1991-1992 PROGRAMME 


cM 





FRENCH CONVERSATION 
LUNCHEONS 


Overview: 


Cost: 
Time: 
Location: 
Dates: 


Registration deadline: 


Looking for an opportunity to practice your French? 
Then how about joining the French Conversation 
Luncheons. 

Participants with varying degrees of fluency. can 
practice their French in a relaxed, informal setting 
every Thursday. 


No fee (bring your lunch) 
12:10 p.m. — 12:50 p.m. 
Department of Human Resources S-A-400 


Luncheon is held every Thursday beginning September 26, 1991 
and ending January 16, 1992 
September 20, 1991 


FRENCH COURSE LUNCHEONS 


SERIES OF 14 VIDEOS 


Overview: 


The course is suitable for all beginners, whether they 
are hoping to use French for academic, business or 
recreational purposes, and the dual emphasis on 
social and transactional language provides a solid 
linguistic framework for more advanced studies. 


Cost: No fee (bring your lunch) 
Time: 12:10 p.m. — 12:50 p.m. 
Location: Department of Human Resources S-A-400 
Dates: Course is held every Wednesday beginning September 25, 1991 
and ending January 15, 1992 
Registration deadline: September 20, 1991 

PREPARING FOR | NEW | 
A JOB INTERVIEW 


— An Information Session 


Overview: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


A job interview is a critical component of any suc- 
cessful job application. This information session is 
designed to teach you how to complete a winning 
interview. You will learn valuable tips on how to 
prepare yourself, research a position, and respond to 
difficult questions. 


Patricia Roth, Employment Officer, Employment Services 
No fee (bring your lunch) 

12:00 p.m. — 2:00 p.m. 

Department of Human Resources S-A-400 


November 5, 1991 
October 18, 1991 


April 23, 1992 
April 2, 1992 
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THE INTERNAL APPLICATION 
—An Information Session 


Overview: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


SEXUAL HARASSMENT 


Today’s job market is competitive. Learning how to 
apply and best present your qualifications will aid you 
in your quest for new challenges at Concordia. This 
information session will focus on how to apply for an 
internal position and the ways to best present your 
qualifications. 


Doreen Hutton, Manager, Employment Services 
No fee (bring your lunch) 

12:00 p.m. — 2:00 p.m. 

Department of Human Resources S-A-400 


October 15, 1991 
September 30, 1991 


March 26, 1992 
March 5, 1992 


| NEW | 


— An Information Session 


Overview: 


Facilitator: 
Cost: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


FACULTY IMMIGRATION 


Learn about Concordia’s policy, its definition and 
procedures. Find out how to get help, or how to assist 
a colleague or employee who may have been 
harassed. 


Sally Spilhaus, Sexual Harassment Officer 
No fee (bring your lunch) 

12:00 p.m. — 1:30 p.m. 

Department of Human Resources S-A-400 


November 6, 1991 
October 16, 1991 


March 4, 1992 
February 12, 1992 


|_NEW | 


PROCEDURES 


Overview: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


The immigration process can be complex and con- 
fusing. This information session will explain the im- 
migration process for non-Canadians and 
non-Permanent’ Residents who have been offered 
faculty appointments at Concordia. Department 
Chairs, their Secretaries and/or Assistants, and 
Faculty Personnel Committee members should at- 
tend this session. 


Please note that additional sessions can be 
scheduled for your particular faculty by contacting 
Julie Lagarde at 3687. 


Anita Grant, Employment Officer, Employment Services 
No fee 

2:00 p.m. — 5:00 p.m. 

Department of Human Resources S-A-400 


October 17, 1991 
October 1, 1991 


January 29, 1992 
January 15, 1992 


HOW TO MAKE 


| NEW | 


MEETINGS WORK 


Overview: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


This workshop is a must for those who feel that 
valuable time is wasted at meetings. Participants at 
this workshop will learn how to plan, and conduct a 
meeting in a professional, efficient manner. The book 
“How to Make Meetings Work” will be provided to 
participants for preparation prior to the workshop. 


Jennie Constantinides, Les Conseillers FIER 
$80.00 

9:00 a.m. — 5:00 p.m. 

Department of Human Resources S-A-400 


November 12, 1991 
October 22, 1991 


February 12, 1992 
January 22, 1992 


JUGGLING WORK & FAMILY 


Overview: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Women’s roles are changing and so are expectations 
at home and at work. The workshop focuses on 
understanding the stresses associated with double 
work and alerts women to the danger of becoming 
superwomen. Participants will learn techniques to 
save time and energy and to increase their enjoyment 
and satisfaction in both the home and work aspects 
of their life. 


Kathryn McMorrow, Innovations Seminars 
$80.00 

9:00 a.m. — 5:00 p.m. 

Department of Human Resources S-A-400 


October 29, 1991 
October 7, 1991 


PERSONAL FINANCIAL 
PLANNING 


Overview: 


Seven (7) areas of 
personal financial 
planning will be 
covered in this session: 


Facilitator: 
Cost: 

Time: 
Location: 


Date: 
Registration deadline: 


Date: 
Registration deadline: 


This seminar will help you assess your current finan- 
cial situation and develop a plan for a financially 
secure future. 


Financial Related Documents 

Current Financial Status 

Financial Goals and Spending Patterns 
Insurance 

Housing 

Investments 

Tax, Estate and Retirement Planning 


BOSC ies FOOT be 


Dr. Larry Boyle, Associate Professor, Finance, Concordia Univer- 
sity 

$40.00 

9:00 a.m. — 5:00 p.m. 

Department of Human Resources S-A-400 


November 14, 1991 
October 24, 1991 


March 19, 1992 
February 27, 1992 
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PRESENTATION SKILLS 


Overview: 


Facilitator: | Jennie Constantinides, Les Conseillers FIER 
Cost: $80.00 
Time: 9:00 a.m.—5:00 p.m. 
Location: | Department of Human Resources S-A-400 
Date: January 31, 1992 
Registration deadline: January 10, 1992 
Overview: Assess your present level of well-being and explore 
what you can do to maintain or increase your energy 
level in order to prevent illness or burnout while at the 
same time making stress work for you rather than 
against you. Through personal assessment, small 
group work and exercises, participants will leave with 
a personal action plan. 
Facilitator: | Kathryn McMorrow, Innovations Seminars 
Cost: $80.00 
Time: 9:00 a.m. — 5:00 p.m. 
Location: Department of Human Resources S-A-400 
Date: November 22, 1991 
Registration deadline: November 1, 1991 
Date: February 5, 1992 
Registration deadline: January 15, 1992 
Overview: Problems exist at the individual, group, organization- 
al and environmental levels. This workshop is 
designed to facilitate the understanding and applica- 
tion of effective problem-solving techniques. At the 
end of the workshop, participants will be able to: 
Q Identify types of problems and how to resolve 
them 
O Use creativity to solve certain types of problems 
QO Understand the process of problem resolution 
Facilitator: | Jennie Constantinides, Les Conseillers FIER 
Cost: $80.00 
Time: 9:00 a.m.—5:00 p.m. 
Location: Department of Human Resources S-A-400 
Date: October 24, 1991 
Registration deadline: October 3, 1991 


| NEW. | 


The Book of Lists ranks public speaking as one of the 
top ten fears — ahead of death! This workshop will 
show you howto discover and use the most engaging 
characteristics and strengths of your personality to 
make self-confident and effective presentations. 
Presentations can be one of the best ways to build 
professional impact, credibility, authority, respect 
and support. 





Overview: 


Facilitator: 


Cost: 
Time: 


Location: 


Date: 
Registration deadline: 


MANAGEMENT 
TRAINING FILM SERIES 
John Cleese Series 


The Department of Human Resources and the Audio 
Visual Department in association with International 
Télé-Film are presenting a day long film series. The 
series is designed for those who deal with people in 
a supervisory role, or aspire to do so in the future. 
Topics include: ~ 

Q Dealing with difficult people 

Q Leadership skills 

Q Developing employee skills 

Q Coaching skills 

2 Opening the doors to communication 


Elaine Arsenault, Manager, Staff Training & Development, Human 
Resources 

$50.00 lunch is included 

Registration and coffee 8:30 a.m. — 9:00 a.m. 

Film Series 9:00 a.m. — 5:00 p.m. 

T.B.A. 


March 6, 1992 
January 20, 1992 


MANAGEMENT /SUPERVISORY 


Overview: This workshop is geared to those who are currently 
in first-level managerial or supervisory positions. The 
practical hands-on approach is designed to train 
participants to manage effectively, and is based on 
sound management principles and procedures for 
the many challenges first line ee ae 

‘ 4 
Facilitator: Francesca Cambria 
Cost: $80.00 
Time: 9:00 a.m. —5:00 p.m. 
Location: Department of Human Resources S-A-400 
Date: October 8, 1991 
Registration deadlines: September 23, 1991 
Date: April 7, 1992 
Registration deadline: Match 17, 1992 
Overview: Learnthe ins and outs of Archives: When and how to 
retrieve and deposit documentation. 
Facilitator: | Nancy Marrelli, Coordinator, Archives 
Cost: No fee 
Time: 9:30 a.m. — 11:00 a.m. 
Location: Department of Human Resources S-A-400 
Date: November 27, 1991 
Registration deadline: November 11, 1991 
Date: March 25, 1992 
Registration deadline: March 9, 1992 
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INTRODUCTION TO CONCORDIA 
UNIVERSITY FILING SYSTEM 


Overview: Setting up a filing system using the Concordia Univer- 
‘sal file headings? This information session will 
answer your questions about Archives and Record 
Management at Concordia University. 
Facilitator: Nancy Marrelli, Coordinator, Archives 


Cost: No fee 
Time: 9:30 a.m. — 12:00 p.m. 
Location: Department of Human Resources S-A-400 


Date: October 23, 1991 
Registration deadline: October 7, 1991 


Date: November 19, 1991 
Registration deadline: November 4, 1991 


Date: February 11, 1992 
Registration deadline: January 27, 1992 


Date: March 18, 1992 
Registration deadline: March 2, 1992 


TRAVEL POLICY 
AND PROCEDURES 
“Facts Versus Myths” 


Overview: Reports, policies and more policies... when will it ever 
end! 

They are all necessary guidelines which we must 
follow. This workshop is designed to enhance your 
understanding and your reporting skills by learning 
about our travel policy, as well as how to fill out the 


required reports. 


Facilitators: Rod Parsons, Supervisor, Accounts Payable; Mich Trapid, Travel 


Coordinator 
Cost: No fee 
Registration: To register and/or for more information, please call or write to Mich 
Trapid at 4921 or S-GM-700. 


BUSINESS WRITING 
WORKSHOPS 


Each of the following workshops is designed to help staff deal with specific 
business writing problems. 


Facilitator: T.B.A. 
Time: 9:00 a.m. — 12:00 p.m. 
Location: Department of Human Resources S-A-400 
Cost: $40.00 


WRITING EFFECTIVE SENTENCES 
Date: October 25, 1991 
Registration Deadline: October 11, 1991 
A three-hour workshop which focuses on the sentence, the building block of all 
writing. The objective is to demonstrate how emphasis, structure, balance and 
subordination can transform ordinary writing into dynamic communication... ina 
single sentence. 


WRITING EFFECTIVE PARAGRAPHS 


Date: November 15, 1991 
Registration deadline: | November 1, 1991 
Do you ever wonder where to end one paragraph and begin another? If so, you’re 
not alone. The objective of this three-hour workshop is to cancel the doubt about 
paragraphing, overparagraphing and transitions. We'll practice writing and recog- 
nizing core-thoughts; we will concentrate on techniques for grouping sentences 





together in logical and pleasing order. Clear paragraphing means clear com- 
munication. 


PUNCTUATION 


Date: November 29, 1991 
Registration deadline: | November 15, 1991 
Commas, semi-colons, colons, quotation marks, periods, question marks, ex- 
clamation marks: tools in the communication trade. Do you know how to use 
them? And when? This three-hour workshop is designed to dispel mysteries and 
confusion concerning punctuation. All business communication depends on 
expert use of correct punctuation. If punctuation gives you a hard time, this 
workshop might be for you. 


PROOFREADING 
Date: January 24, 1992 
Registration deadline: January 10, 1992 


Mistakes in memos, letters and reports can undermine your credibility in busi- 
ness. This workshop offers techniques for effective and efficient proofreading 
using practice situations from prepared texts and participants’ writing. 


GRAMMAR REVIEW 
Date: February 7, 1992 

Registration deadline: January 24, 1992 
This workshop is designed to refresh participants’ knowledge of grammar. The 
nice thing about grammar is its reliability: you can trust your writing to good 
grammar. If you’re rusty on capitalization, the use of apostrophes, verb tenses, 
plurals, and abbreviations, you will improve your writing by attending this 
workshop. During the three hours, we will offer an overview of the rules (made 
easy) and an opportunity for practice. 


THE MEMO 
Date: February 21, 1992 
Registration deadline: February 7, 1992 

Since the memo is the primary means of internal communication in business, 
writing memos can become one of two things: the business writer’s art form, or 
the business writer’s nightmare. Are your memos economical, clear, timely and 
professional? If not, perhaps our three-hour memo workshop can help. Come 
and bring your own memos for practice. 


THE REPORT 


Date: March 20, 1992 
Registration deadline: March 6, 1992 
The periodic report, the progress report, the examination report: three types of 
business report that require accurate, comprehensive business writing. If you find 
yourself dreading report time, perhaps you could use a refresher course to help 
you plan, organize and draft your own reports. This three-hour workshop offers 
practical suggestions for making your report-writing easier and more effective. 


FRENCH WRITING SKILLS 
WORKSHOP 


French Grammar for Beginners 


|_NEW | 


Your knowledge of French is a bit limited? We can 
easily remedy that. Far from being an exhaustive 
study of French grammar, this one-day workshop 
proposes a simple and practical approach to learning 
the most useful grammar rules. Short exercises will 
allow you to immediately put your newly found 
knowledge into practice. 


Overview: 


Facilitator: Renée Beauregard, Lasalle College 
Cost: $80.00 
Time: 9:00 a.m. — 5:00 p.m. 
Department of Human Resources S-A-400 


Date: October 9, 1991 
Registration deadline: September 23, 1991 
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| NEW | 


Would you like to refresh your French language 
writing skills? A French grammar workshop is all that 
is needed to review the grammar rules used in 
today’s written communication. By clarifying com- 
mon problems such as conjugating verbs and using 
punctuation, accents and capital letters, this one-day 
workshop will give you a renewed confidence in your 
French business writing skills. 


French Grammar Review 


Overview: 


Facilitator: Renée Beauregard, Lasalle College 
Cost: $80.00 
Time: 9:00 a.m. — 5:00 p.m. 
Location: Department of Human Resources S-A-400 
Date: October 22, 1991 
Registration deadline: October 1, 1991 
French for the Workplace | NEW | 
Overview: All written communication should be concise, per- 
tinent, accurate and polite. This French business 
writing workshop will provide you with a great deal of 
information, useful when composing business docu- 
ments within your professional field: memorandums, 
notice of meetings, business letters, etc. You will 
learn to express your ideas clearly while respecting 
all the norms of French business communications. 
Facilitator: Renée Beauregard, Lasalle College 
Cost: $80.00 
Time: 9:00 a.m. — 5:00 p.m. 
Location: Department of Human Resources S-A-400 
Date: November 20, 1991 
Registration deadline: November 4, 1991 


Smoking Cessation Programmes 


MONTREAL GENERAL HOSPITAL - 5 DAY STOP SMOK- 
ING WORKSHOP 

The Behaviour Therapy Service of the Montreal General Hospital is now offering 
a highly successful Smoking Cessation Workshop. The workshop is intensive, 
from Monday through Friday. Each session is one hour long. Participants stop 
smoking permanently by Day 3 (Wednesday) in the programme. Skills that are 
taught in the programme are: 

Aversion to smoking, 

Understanding and Coping with withdrawal from nicotine, 

Stress management (or relaxing without cigarettes), 

Relapse prevention and, 

Preventing weight gain after quitting smoking. Participants receive a Training 
Manual which they study for 3 weeks. 

There is a lesson for each day of this 3-week period in the Manual. Participants 
must meet once weekly for 2 weeks following the workshop to review material in 
the manual and to encourage one another. 


Oocoo 


Participants are followed up on at intervals 3, 6, 9 and 12 months. This workshop 
has a success rate of 98% after one week, and an 85% success rate after 3 
months. Applicants will be interviewed before participating. 

Cost: $95.00 (payable after the acceptance interview) 


MONTREAL YMCA - “Y” SMOKE PROGRAMME 


The Y Smoke Programme of the Montreal YMCA was devised by a team of 
professionals (nutritionists, psychologists, physical education specialist and 
teachers) at the Toronto Metro Y. The Programme is based on a behaviour 
modification method through which you gradually reduce your cigarette con- 
sumption until you completely stop in the 6th week. The course is a ten-week 
programme, consisting of two-hour sessions per week, that enables participants 
to: 










































understand why they smoke; 

prepare themselves to quit smoking; 
find a method to quit smoking; 

learn to be and remain a non-smoker; 
look at their overall health. 


OCooce 


Cost: $185.00 


Weight Watchers At Work Programme 


The 12 week At Werk Programme is designed to 
accommodate the unique needs of working people. 
Meetings may be held on University premises during 
lunch breaks, before or after working hours, in 
English and French. Time and language of the ses- 
sions is dependant on the number of participants. 

If joining the Programme is of interest to you, infor- 
mation sessions will be held on both campuses to 
describe the Programme and answer any questions 
you may have. 

To register for an information session call 3668. 
Locations will be announced at a later date. 

Note that attendance at an information session does 
not entail any commitment to register. 


Overview: 


Cost: $102.00 New members 


$ 97.00 Returning members and Lifetime members 


Information Sessions: $.G.W. Campus 


September 19 12:00 p.m.— 1:00 p.m. and 1:00 p.m.— 2:00 p.m. 


Loyola Campus 
September 20 12:00 p:m.— 1:00 p.m. and 1:00 p.m.— 2:00 p.m. 






PROMOTION!!! 


If you join Weight Watchers during the 
month of SEPTEMBER the cost for the 12 
















week programme is reduced from $102.00 
to $77.00 for new members, and for return- 
ing members or lifetime members $72.00 


instead of $97.00. 
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COMPUTER TRAINING 


' 


Please call Lisa Nixon at 3668 to register for any of the 
following courses. 


FUNDAMENTALS OF THE IBM PC 


This seminar is designed to assist new users of IBM and compatible computers 
in getting off to a good start and to help experienced users get more out of this 
vital business tool. : 


It aims to make you an independent computer user who can operate a PC without 
constant calls for help. On ale one Ale course you will be better able to 
understand the technical jargon and be snore aware of the important trends which 
are shaping office technology. 


You will get hands-on practice with daily routines that are difficult to learn from a 
manual. 


This seminar includes short exercises to introduce you to the most popular 
personal computer programs: Lotus 1-2-3, dBase, and WordPerfect. 
Fundamentals of the IBM PC is strongly recommended as a pre-requisite for all 
microcomputer seminars. 
Seminar topics include: Understanding essential computer concepts 
Starting the computer 

DOS: What is it? 

DOS commands 

Backup and other routine procedures 

Popular business applications: Lotus 1-2-3, dBase, 
WordPerfect 


HARD DISK MANAGEMENT 


This course is designed for those who use a hard disk and wish to know more 
about its care and maintenance. You will learn about the computer start-up 
sequence, the function of the CONFIG.SYS, AUTOEXEC.BAT, and COM- 
MAND.COM files. The course also addresses the efficient use of subdirectories, 
batch files, backup procedures, file recovery software, menu utilities, advanced 
DOS commands, and how to customize the DOS environment. There will be 
ample opportunity to discuss individual problems. 


WORDPERFECT 


WORDPERFECT — Introduction 

This course is designed to appeal to both beginners and experienced word 
processors. It focuses on the following basic skills: 

Use of the keyboard and WordPerfect’s document screen 
Creating, saving, exiting, and retrieving documents 
Cursor control 

Editing 

Printing 

Formatting and Styling (working with hidden codes) 
Pagination 

Search/Replace 


QOoceoococoo 


WORDPERFECT — Intermediate 

This course is indented for those who have mastered the basic features 
presented in WordPerfect Level 1 and are ready to learn the following: 
Setting system defaults 

File handling 

Using list files to access and manage directories 

Math and Text columns 

Line and Box Drawing . 

Specifying fonts 

Merge 

Creating macros to automate often used WordPerfect routines 


oOoocoodoono 


WORDPERFECT — Advanced 


This advanced seminar is for those who wish to customize WordPerfect for 
special applications through the use of programmed macros, merge, and styles. 
Topics include: 

Macro files and directories 

Using the macro editor 

Macro statements and functions to create complex routines 

Use of the merge function as an automating device 

Using styles and style sheets to automate formatting and styling 

routines 

Publishing 

Section numbering 

Tables of Contents and Indices 


DOUDDOCO 8 oO 


LOTUS 1-2-3 


LOTUS 1-2-3 — Introduction 


The introduction to Lotus seminar is designed for those with little or no Lotus 
experience. Participants will learn the fundamental concepts of the spreadsheet: 
designing a spreadsheet, entering data and formulas, formatting data, copying 
and moving information, saving and retrieving files, and printing worksheets. 


LOTUS 1-2-3 — Intermediate 


The intermediate Lotus seminar is intended for those who have been using Lotus 
for some time and who would like to explore more of the features of the 
programme. You will review the basics of Lotus and will be introduced to Lotus’ 
graphing capabilities and see how Lotus can be used to manage a small 
database. Some of the more advance built-in functions, the use of “what-if” tables 
and protecting worksheets from accidental change will be discussed. This is a 
good opportunity to have your special questions answered. 


LOTUS 1-2-3 — Advanced 


The Lotus Macros course is designed for the experienced Lotus user. Macros 
can be used to automate tedious or complex procedures in Lotus. You will learn 
to create macros for simple tasks like automating a sequence of keystrokes as 
well as advanced applications like custom menus. Other advanced topics include 
linking worksheets for consolidation. 


dBASE IV 


dBASE IV — Introduction 


The introductory course is intended for those with little of no dBase experience. 
You will be introduced to the fundamental concepts of electronic filing, database 
design, creation of a database file, screen design, data entry, indexing, searching, 
and printing of reports and labels. 


dBASE IV — Intermediate 


The Intermediate dBase course is aimed at those who are comfortable with the 
basics of the program and who would like to explore more of its power and 
features. You will review the fundamental concepts of dBase, learn how to 
customize the dBase environment, and will be introduced to data entry validation, 
advanced indexing and reporting techniques and how to link files and produce 
multi-file reports. 


dBASE IV — Introduction to Programming 


This course is designed for those who have mastered the manual operation of 
dBase, and are ready to automate tedious and repetitive procedures, or who wish 
to create menu-driven applications for others to use. You will be introduced to 
the concepts of programme design, coding and automatic programme generation 
using the dBase Applications Generator. 
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THE MEDIA COLLECTION 


Concordia’s Audio Visual Department hosts a collection of Human Resources 
related materials that are available to all employees of the University. 


You can reserve videos and films three working days 
in advance by calling Carol Theriault on the S.G.W. 
Campus at 3445 or Ken Stevens on the Loyola 
Campus at 7755 from Monday to Friday, 10:00 a.m.— 
4:00 p.m. 

Fees: For administrative, social and entertainment pur- 
poses charges are levied in accordance with the 
published internal rates. 


Reservations: 


The Media Collection 


A Vous La France! 

1/2v col 25mins BBC 198- 

A VOUS LA FRANCE! goes beyond the purely transactional, and from the very first 
programme places emphasis on social language. The course is suitable for all beginners, 
whether they are hoping to use French for academic, business or recreational purposes, 
and the dual emphasis on social and transactional language provides a solid linguistic 
framework for more advanced studies. (Fifteen programmes with teachers notes, and two 
audio-cassettes) 


Abilene Paradox, The 

3/4” col 27mins MCGH 1984 

The Abilene Paradox occurs when the participants in a group decision acquiesce without 
communicating their reservations to others in the group. The reasons for this phenomenon 
are explored. A series of four vignettes to describe the symptoms of the paradox, probe 
the reasons behind the behaviours of the participants, and offer strategies for eliminating 
this form of collective decision-making confusion are presented. 


Burnout 

Mitchell & MacDonald 

16mm col 26mins 1980 

Using a fast-paced, humorous format, this film grabs the audience’s attention, alerts them 
to the danger signs, and encourages discussion of this sensitive subject. Often an 
organization’s best people are those most susceptible to burnout, so learning to effectively 
deal with it is crucial. Practical ways are demonstrated to deal with burnout - forming 
support groups, prioritizing time, and compartmentalizing job and personal respon- 
sibilities. 


Communicating Non-Defensively: Don’t Take It Personally 

CRM/McGraw 

16mm col 25min. 1982 

Communicating Non-Defensively explains when and why defensive communication is 
likely to occur and then defines a step-by-step plan of counteraction, detailing the attitudes 
and behaviours necessary to cultivate non-defensive communication. This video shows 
how to give and receive criticism (both acts often lead to defensiveness if not properly 
handled), and discusses the key steps in creating a-supportive, productive, and non- 
threatening environment. 


Delegating 

CRM Productions 

16mm _ col 30min. 1981 

One primary organizational skill is a leader's ability to delegate authority among those who 
work for him or her. If that manager lacks confidence in subordinates, or if he or she 
over-delegates to the point of anarchy, the department is in trouble. DELEGATING 
examines this issue through a variety of entertaining scenarios, making viewers aware of 
some of the hidden traps in delegation, and provides basic steps for the manager to ease 
his or her workload, improve the finished product and build a stronger, more efficient 
department. 


Effective Negotiator, The 

3/4” col 35min. AMA 1984 

Basic concepts underlying a problem-solving approach to negotiation are addressed in 
this video course. Facts, problem solving, creativity and reason - are emphasized as 
opposed to hard tactics and manipulation to develop mutually satisfying customs. 


Electronic Office: Wiring Up The Organization 

3/4” col 25min. BBC 1984 : 

What are the implications for an organization which. introduces a network of intercom- 
munication computers into its office? The National Extension College in Cambridge, U.K. 
as well as the Digital Equipment Corporation near Boston, has placed computer power at 
the fingertips of most of its employees. In a series of interviews with managers, union 
leaders, analysts and academic, the programme discovers how a company can take staff 
attitude into account when introducing new systems. 


Finding Time 

CRM/McGraw 

16mm _ col 28min. 1980 

By illustrating some of the common personal adaption to time scheduling, this film 
encourages viewers to start thinking about the time in broader, more relative terms. A set 
of specific “how to” suggestions gives pointers that can help any worker better manage 
her time, or her subordinates’ time. This upbeat film leaves viewers with the confidence 
that they can improve productivity by utilizing a few simple techniques to time manage- 
ment. 


Going International: Beyond Culture Shock 

3/4” col 30min. 1984 

Specifically for the family or individual moving abroad. Experts explain the psychological 
phases of the process of adjustment. Expatriate families discuss their experiences in 
overcoming culture shock. 


Going International: Bridging The Cultural Gap 

3/4” col 30min. 1984 

An introduction to the challenges of interacting with people from different cultures. This 
colourful video from around the world powerfully illustrates fundamental concepts of 
culture, in theory and in practice. 


Going International: Welcome Home, Stranger 

3/4” col 30min. 1984 

Focuses on the unexpected problems of returning home. Families share how they 
overcame the difficulties of “reentry” into both the workplace and the community. Reentry 
is often the hardest part of an overseas assignment, and cannot be overlooked. 


lacocca: An American Profile 

3/4” col 60min. NBC 1984 

An intimate portrait of America’s best known business leader, and the management 
miracle he orchestrated in saving one of the country’s largest automobile companies, is 
illustrated. The real miracle was in communications and the leadership of lacocca who 
convinced everyone concerned to change their attitudes and to share equally in the 
sacrifice to keep the company afloat. It was a level of co-operation unequalled in the history 
of American business, and promised hope for the future. 


In Search Of Excellence 

Nathan/Tyler Production 

3/4” col 90min. 1985 

“In Search of Excellence”, adapted from the book by Thomas J. Peters and Robert H. 
Waterman Jr., looks at eight American companies and what makes them thrive. It is a 
stunning visual presentation covering values, innovation, and people. Viewers go behind 
the scenes to see excellence at Disney World, Stew Leonard’s Diary, 3M, Apple, Dana, 
IBM, North American Tool and Die, and MacDonald’s. Concordia University in-house use 
only. 


Inside Look At Collective Bargaining 

3/4” col 45min. AAMA 1980 

Shows how collective bargaining works by using the example of a union agreement which 
was rejected by the rank and file members of the union. 


Learning To Think Like A Manager 

CRM Production 

16mm _ col 24min. 198- 

For newly promoted as well as first time managers, this film highlights the crucial areas of 
effective management and cautions against the mistakes most often made by people in 
leadership roles. This film shows what the ‘management experience’ is and how success- 
ful leaders use it to overcome common hurdles. 


Managing Projects: Taking The Critical Path 

1/2’b col 25min. BBC 1988 

The basics of project management are explained by showing how to break a problem 
down into chunks and organize the tasks so the project finishes on time and within budget. 
This video shows managers discussing a wide variety of problems: The Lombard RAC 
Rally, The Winter Olympics in Calgary, Lucas Engineering, Woolworth’s Christmas Sale. 
What is project management, what is the critical path, how can computers help, and why 
use project management are topics discussed as well. 


Megatrends 

CBS Fox 

3/4” col 55mins 1988 

In order to prepare for a brighter tomorrow, it is necessary to fully understand the trends 
of today in order for a manager to lead the way, and not follow the crowd. Narrated by 
author and leading consultant, John Naisbitt, “Megatrends” defines the ten major trends 
shaping American business. 


Not The Same Old Story 

Films Inc. 

3/4” col 58min. 1983 

Danny Thomas brings us a positive look at aging. He uncovers some extraordinary ways 
that older people are not only adding years to their lives, but are adding life to their years. 
He shatters many of the stereo-types commonly associated with the aging, at the same 
time creating awareness of the elderly. 


Power Pinch, The 

16mm col 28min. 1981 

This film sheds light on the many aspects of the sexual harassment issue: what sexual 
harassment is, why it happens, who is involved, and how it can be prevented. 
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Question of Management: A Historical Perspective, A 

Salenger 

3/4” col 29min. 1986 

The history of management theory is reviewed in this video programme. The answers are 
traced from Adam Smith to today’s Systems Approach and Contingency. 


Roadmap For Change (The Demming Approach) 

3/4” col 29min. EBEC 

This video uses a case study to examine how Dr. Demming’s 14 obligations of manage- 
ment are being implemented in one American corporation, demonstrating how they can 
improve quality and increase productivity. 


Staying Active: Wellness After Sixty 

Spectrum 

3/4” col 28 mins 

The later years can be a fruitful and productive time of life, but to enjoy them we need 
health. STAYING ACTIVE: WELLNESS AFTER SIXTY discusses areas vital to maintain- 
ing and optimising our health whether we are planning ahead or already enjoying 
retirement. 


This Is Going To Hurt Me More Than It Hurts You 

Video Arts 

3/4” col 28mins 

This video is referred to as the “BAD NEWS INTERVIEW’. We hate to give bad news. 
Managers dread telling a staff member they can’t have vacation, the pay raise, or the 
promotion they’ve asked for. Because of this, managers tend to give bad news badly. 
Managers must face issues to get acceptance of the decision at minimal cost to the 
employee’s ego. From setting up the interview, through preparation and execution, the 
manager learns to focus on the employee’s point of view to help assure continued 
productivity. (Booklet enclosed). 


Valuing Diversity: Communicating Across Cultures 

Copeland Griggs 

3/4” col 30min. 1987 

The last of a three part series focusing on the multi-cultural workplace, this portion 
dramatically shows how misunderstandings result from different styles of communication. 
It also addresses the discomfort people feel when dealing with issues of race and gender, 
and suggests ways to communicate more effectively. 


Valuing Diversity: Diversity At Work 

Copeland Griggs 

3/4” col 30min. 1987 

Part of a three part series, this portion shows employees how to succeed in the multicultural 
organization. Dramatic illustrations show how stereotypes and actual differences affect 
the employee's ability to succeed. (Part 2 of 3) 


Valuing Diversity: Managing Differences 

Copeland Griggs 

3/4” col 30min. 1987 

A three part video series, shows specific situations that cause conflict and poor perfor- 
mance, and how such situations can be better handled. MANAGING DIVERSITY shows 
managers how to evaluate, develop, and motivate diverse employers. Through dramas 
and interviews, it powerfully illustrates how assumptions, real differences, and organiza- 
tional culture are affected in multicultural settings. (Part 1 of 3) 


Video Against Aids 

Video Data Bank 

1/2” col 6hrs 1989 

This video package consists of 22 individual pieces on three separate cassettes. It brings 
together a persuasive and involving cross-section of independently produced works united 
only in their passion to combat ignorance and to tolerate no opposition in the battle for a 
cure. This presentation is curated by John Greyson and Bill Horrigan. Program 1 - 118 
min -PWA Power, Discrimination, Aids & Women; Program 2 - 122 min - Resistance, 
Mourning, Community Education; Program 3 - 119 min Loss, Analysis, and Activism. 


Women In Management 

1/2’b col 32min. BBC 1988 

In these two.videos, FEMININE STYLE and WASTED ASSETS, Lesley Judd takes a 
closer look at companies who have made positive moves to promote and retain women 
in management positions. The video examines a wide range of issues relevant to women 
in management. How is feminine style of management different? Why do companies 
benefit from appointing more women as managers? What flexible working arrangements 
can be adopted to cater for women managers with families? 


Women, Work And Babies 

3/4” col 49min. NBC 1985 

Twenty years ago, only one of five mothers with children under three had a job. Today 
that number has doubled to 42%. By the end of this decade, it's estimated that 75% of 
North American mothers will be in the workforce. This program looks at the experiences 
of women who try to allocate their time fairly between child rearing and their career 
responsibilities. 


Working Late 

Woody Clark Prod. 

3/4” col 29mins 1986 

Hosted by Elliot Gould, WORKING LATE is designed to inform, sensitize and motivate its 
audience on the value of older workers. It illustrates the economic advantages of hiring 
and retaining older workers and explores the realities of aging, and age discrimination in 
the workplace. 


INFORMATION SESSIONS, 
WORKSHOPS AND PROGRAMMES 


NOTE TO HEAD OF DEPARTMENTS, 

MANAGERS AND SUPERVISORS 

These staff training and development activities are provided as.a service to departments to assist 
managers and supervisors in the development of their human resources to the benefit of both 
the department and individual staff members. We welcome all feedback, comments and 
suggestions. 


Authorizations of Registration Forms 
The staff member requesting training and his/her supervisor are asked to sign the registration 
form to show that: 


(J the course is deemed suitable for the applicant in view of their present or future work 
performance; 


{4 authorization has been given for attendance at the course during working hours; 
(1 if the course or courses involve fees, that the cost is to be met from departmental funds. 
Letters of confirmation are sent to applicants. 


Letters of regret are sent to applicants if the workshop has been filled or cancelled, the applicant 
will be placed on a waiting list and will be given priority status for the next session. 


Payment of Fees 


{J Provide a departmental account number on the application form and the fee will be charged 
to the account as a journal entry. 

(J If an individual is to pay, cheques should be made payable to “Concordia University” and 
returned with an application form. A receipt will be sent to the individual. 


Attendance at Workshops 


If a staff member is offered a place in a course, it is understood that he or she will attend all 
sessions of the course. It is the responsibility of the supervisor to notify the Staff Training and 
Development Unit as soon as possible if it becomes apparent that the staff member will not be 
able to attend the course. Two weeks notice prior to the workshop is required for cancellation. 


The contact number for Staff Training and Development is 3668. 


HOW TO APPLY FOR A WORKSHOP 


1. Decide which courses are most relevant to you and discuss this with your supervisor, 
manager or head of department. 

2. An application form follows at the back of the programme. Make a photocopy of this and 
fill in the details that are. required. 

3. For some courses and programmes, additional information is requested (see “ADDITION- 
AL INFORMATION REQUIRED’) in the course description. If this is the case, provide the 
information in the space provided on the form. 

4. Attendance at the courses during working hours is subject to departmental approval, so 
the approval of both your supervisor and head of department is necessary. 

5. _ If paying by personal cheque, the cheque should be made payable to “Concordia 
University”. If the course is taken on personal time, no authorization is required. 

6. Return the signed form with any attachments to the Staff Training and Development Unit 


by the closing date indicated on the course description. Please use interdepartmental mail 
envelopes. 


Allocation of Places 


There are often more applicants than there are places on these courses. Applicants are advised 
by letter after the closing date to confirm their attendance. Registration is based on a first-come 
first-served basis. If an applicant is placed on the waiting list he/she is given priority to attend 
the next session. 


Evaluations 

Participants in courses, workshops and programmes are required to complete a feedback form 
which is provided at the end of each course. Positive and negative feedback is very important 
in. assisting the Staff Training & Development Unit to ensure that the courses meet training needs. 
The forms are to be returned at the end of the course.Comment and suggestions about staff 
training and development activities are always welcome, either by telephone or in writing. 


TRAINING OFFERED EXTERNALLY 
The Staff Training and Development Unit receives advertising of workshops and seminars offered 
to the general public. 


If there is an area of interest to you which is not presently available in our programme, we may 
be able to accommodate you by finding an external programme. 


Contacts: 


Elaine Arsenault, Manager 3678; Julie Lagarde, 
Coordinator 3687; Lisa Nixon, Clerk 3668 





